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OVERNIGHT FIELD TRIP REQUESTS
FOR SCHOOL BOARD MEETING
THURSDAY, NOVEMBER 8, 2012

Rye Cove High School — 20 band students & 2 sponsors to the All-District Band Clinic in
Bristol, VA, February 1-2, 2013 (Friday & Saturday)

Twin Springs High School — 10 band students, 1 sponsor & 1 chaperone, to the All-District
Band Clinic in Bristol, VA, February 1-2, 2013 (Friday & Saturday)






Memo

TO: School Board Members

FROM: Jason Smith, Supervisor of Personnel

SUBJECT: Resolution Supporting Continuing Contract

Attached for your information is a copy of the resolution presented by Mr. Justin

Forrester, SCEA President, at the October 2, 2012 Regular School Board Meeting.

Attachment





Resolution Supporting Continuing Contract

WHEREAS:

The Constitution of Virginia requires that the General Assembly seek to “provide a system of
free public elementary and secondary schools for all children of school age throughout the
Commonwealth and...seek to ensure an education program of high quality is established and
continually maintained” (Article VIII section 1).

WHEREAS:

The General Assembly and Board of Education find in the Standards of Quality that the quality
of education is dependent upon high-quality instructional personnel and quality instruction
(Virginia Code section 22,1-253.13:1).

WHEREAS:

In 1968 the General Assembly adopted continuing contract laws establishing uniform
employment practices, delineating causes for teacher dismissal, and providing employment
security for teachers after a three-year probationary period.

WHEREAS:

Continuing contract laws benefit public school students, their parents, the community and the
Commonwealth:

® By assuring the high-quality educational program and curriculum set by the local school
board in compliance with the Standards of Quality is delivered by competent
professional teachers;

° By attracting talented individuals to secure professional employment;

e By retaining high-quality professional teachers while minimizing expenses caused by
high turnover;

® By assuring stable and consistent instruction provided by professional teachers not
subject to arbitrary dismissal;

* By fostering professional experience and subject understanding with teachers protected
from replacement based on cost;






e By assuring professional teachers uphold high academic and behavior standards;

e By assuring school administrators and managers conduct professional teacher
assessment and evaluation;

e By assuring nepotism or political favoritism do not influence teacher employment and

school instruction;

NOW THEREFORE

The Scott County School Board resolves to support continuing contract laws and oppose
removing continuing contract protections from Virginia public school teachers.

10-2-12







SCOTT COUNTY VIRGINIA SCHOOLS
Phone: 276-386-6118  Fax: 276-386-2684  http://scott.ki2.va.us

Board Meeting Agenda (Regular Meeting)

Date: November 8, 2012 (Thursday)

Time: 6:30 p.m.

Location: Scott County Career & Technical Center Auditorium
387 Broadwater Avenue, Gate City, VA 24251

1. Call To Order
2. Moment of Silence Followed By Pledge of Allegiance
3. Items to be Added to Agenda
4. Approval of Agenda
5. Approval of Minutes — October 2, 2012, Regular Meeting
6. Approval of Claims
7. Lego Robotics Presentation - Shoemaker Elementary School Students: Roger Cassell, Coach
8. Public Comment
9. Superintendent’s Report
A. Discussion/Approval of Out-of-Season Practice Guidelines
B. Discussion/Resolution Regarding Sequestration & School Bonds
C. Approval of School Health/Safety Advisory Board
D. Report on Comprehensive Plan
E. Approval of Revised Anaphylaxis Policy
F. Scott School Division Met All Benchmarks in Reading, Mathematics and Graduation
G. Building Services Update
10. Closed Meeting: Motion to Enter (Specify Items) & Motion to Return to Regular Meeting/Closed Meeting Certification
11. Actions to be Taken as a Result of Closed Meeting
12, Items by Supervisor of Personnel/Middle Schools: Jason Smith
A. Approval of Overnight Field Trip Requests
B. Approval of Job Descriptions
C. Discussion/Approval of Resolution Supporting Continuing Contract
D. Personnel
13. Board Member Comments

14. Adjournment

Next Regular Meeting: Tuesday, December 4, 2012 — 6:30 p.m. — School Board Office
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DRAFT
SCOTT COUNTY SCHOOL BOARD
MINUTES OF REGULAR MEETING
TUESDAY, OCTOBER 2, 2012

The Scott County School Board met in a regular meeting on Tuesday, October 2, 2012, at the
School Board Office in Gate City, Virginia, with the following members present:

James Kay Jessee, Chairman ABSENT: None
William “Bill” R. Quillen, Jr., Vice Chairman

Jeffrey “Jeff” A. Kegley

Gail L. McConneli

L. Stephen “Steve” Sallee, Jr.

Herman “Kelly” Spivey, Jr.

OTHERS PRESENT: John I. Ferguson, Superintendent; Will Sturgill, School Board Attorney; Jason
Smith, Supervisor of Personnel/Middle Schools; Tammy Quillen, Supervisor of Elementary
Education/Director of Testing/Head Start Liaison; Loretta Q. Page, Clerk Of The Board/ Head Start Payroll
& Invoice Clerk; K.C. Linkous, Deputy Clerk Of The Board/Human Resource Manager; Doris Boitnott,
Cumberland Mountain UniServ District 1 Director; Suzanne Goins, Virginia Professional Educators Regional
Director; Justin Forrester, Scott County Education Association President; Robert Sallee, Supervisor of
Building Services; Ramona Russell, Duffield Primary School Teaching Assistant; Lee Sanders, School Bus
Driver; David Hartley, Heritage TV; Nancy Godsey, Citizen; John Dalton Ferguson, Gate City High School
FCCLA Student & Virginia State FCCLA Vice President of Programs (son of Superintendent Ferguson);
Beverly Musick, Gate City Teacher/FCCLA Advisor; Matthew Gilley, Siemens; Susan and Anna-Grace
Fraley; Jack Newland, Citizen/Former Teacher; and, Wes Bunch, Kingsport Times-News.

CALL TO ORDER/MOMENT OF SILENCE/PLEDGE OF ALLEGIANCE: Chairman Jessee called the

meeting to order at 6:30 p.m. He welcomed everyone to the meeting and the audience observed a
moment of silence and cited the Pledge of Allegiance.

APPROVAL OF AGENDA: There being no changes to the agenda, Mr. Sallee made a motion to
approve the agenda as presented, seconded by Mr. Quillen, all members voting aye.

APPROVAL OF SEPTEMBER 4, 2012 REGULAR MEETING MINUTES: On a motion by Mr. Spivey,
seconded by Mr. Sallee, all members voting aye, the Board approved the Tuesday, September 4, 2012
Regular Meeting Minutes, as submitted.

APPROVAL OF CLAIMS: Mr. Quillen questioned conference reimbursements to three Scott
County Career & Technical Center employees listed on the grants expenditure list paid by resolution
(September 5, 2012). Superintendent Ferguson explained that this travel expenditure was through the
Perkins Grant and would be fully reimbursed to the school system. After discussion of the travel claims,
Mr. Sallee made a motion to approve claims, motion was seconded by Mr. Spivey, all members voting aye,
the Board approved the following payroll and claims:

School Operating Fund invoices & payroll in the amount of $ as shown by
warrants # & electronic payroll direct deposit in the amount of § &

electronic payroll tax deposit $

Cafeteria Fund invoices & payroll in the amount of § as shown by warrants #
& electronic payroll direct deposit in the amount of § & electronic payroll tax deposit $

Head Start invoices & payroll in the amount of $ as shown by warrants #
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VSBA ACADEMY AWARD PRESENTATION- WILLIAM R. QUILLEN, JR.: Superintendent Ferguson

expressed congratulations to and presented a VSBA Academy Certificate of Recognition Award to William
Rhea Quillen, Jr. for his participation in the Virginia School Board Academy during the past year. He
explained that Mr. Kegley received an academy award as well but is not present to accept the award and
it would be presented to him at a later date.

PRESENTATION FROM JOHN DALTON FERGUSON, GATE CITY HIGH SCHOOL FCCLA

STUDENT/VIRGINIA STATE FCCLA STATE VICE PRESIDENT OF PROGRAMS: Superintendent Ferguson

introduced his son, John Dalton Ferguson, Gate City High School FCCLA Student/Virginia State FCCLA Vice
President of Programs. John Dalton presented information on chapter, state, and national FCCLA
conferences and programs that he has attended and participated in and upcoming conferences as well.
He explained that FCCLA stands for Family, Career and Community Leaders of America. He pointed out
that along with that title (FCCLA) you will probably see the “ultimate leadership experience” attached
since it is their “tag line.” He also explained that the “tag line” is a really good description of what FCCLA
is and what it means to its members. He pointed out how various skills and experiences obtained from
taking FCCLA classes and attending conferences have been beneficial to him and is for other students. He
expressed pride in that Virginia received, for the first time, the Ultimate Image Award which was
presented during the 2012 FCCLA National Leadership Conference in Orlando. John Dalton recognized
Mrs. Beverly Musick, Gate City Teacher/FCCLA Adviser, who was present in the audience. He asked board
members to participate in a drawing exercise and related items of the drawing to various aspects of the
FCCLA program. He answered Board member questions and received a round of applause for his
accomplishments.

VSBA ACADEMY AWARDS PRESENTATION - JEFFREY KEGLEY: Board member Jeff Kegley arrived
at the meeting. Superintendent Ferguson expressed congratulations and presented a VSBA Certificate of

Recognition Award for his participation in the VSBA Academy during the past year.

PUBLIC COMMENT: Doris Boitnott, UniServ Director, introduced herself as the replacement for
the Cumberland Mountain UniServ District 1 Office of the Virginia Education Association located in
Lebanon. Ms. Boitnott provided her background as a former teacher and work in various positions. She
reported that the local associations of the UniServ District 1 served are Buchanan, Dickenson, Lee, Norton,
Russell, Scott and Wise Counties. She explained that she works with the Scott County Education
Association and is looking forward to working with the school division.

Justin Forrester, Scott County Education Association President, presented comments and
explained his request to the Board for their support of passing a Resolution Supporting Continuing
Contract, which he presented to board members shortly before the meeting. He asked the Board for a
vote on the resolution. After discussion, Board members decided that, in order to have ample time to
review the resolution, it will be addressed at the next meeting. Chairman Jessee requested that the Clerk
of the Board add this item to the agenda for board action at the next meeting.

Suzanne Goins, Virginia Professional Educators Regional Director, provided her background as a
teacher in Scott County for 31 years and that she attended elementary and high school in Scott County as
well. Mrs. Goins presented a brochure detailing the VPE grants and scholarships available and explained
the brochure was distributed to all teachers. She pointed out that competitive grants and scholarships in
the award amount of up to $500, whether it be for classroom supplies or continuing education, are
available to all teachers, including non-members as well. Also, that the deadline to apply is coming up
soon. She thanked Superintendent Ferguson and Jason Smith, Director of Personnel, for their
encouragement to teachers to apply last year. She reported that the school division received a total of
seven awards last year, more than any school division in Southwest Virginia. She also reported that five of
those were in the fall and two in the spring. She further reported that the two spring awards have not yet
been recognized at a meeting since they are waiting to receive the certificates. She asked board members
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to encourage teachers to apply for the grants and scholarships and expressed appreciation for their
support.

Mrs. Goins also expressed comments in support of the Resolution Supporting Continuing
Contract presented by Mr. Forrester, SCEA President.

Lisa Taylor, Scott County Public Schools Parent, presented comments on placing cameras in the
classrooms and that drug tests should be required for teachers.

Tammy Quillen, Scott County Public Schools Parent, expressed thanks to the current and
previous Board for the opportunity provided for high school students to take dual enrollment courses and
at an affordable rate. She explained how this opportunity helped her daughter, who graduated from Gate
City High School last year, to begin classes at ETSU as a sophomore.

REPORT ON 2011-2012 FINAL SOL TEST RESULTS/2012 ACCREDITATION STATUS & 2012 NCLB

AYP: Tammy Quillen, reported that there still is no final vote on the AMO’s that Virginia has requested in
the NCLB waiver from the U.S. Department of Education. She reported that the test results presented are
preliminary but expected to be final in a few weeks. She was pleased to report that all Scott County
Schools received full accreditation.

Ms. Quillen explained that changes were made to the Math assessments and central office
administrators knew this would affect the school division. She further explained that staff continues to
work on that particular core area. In view of the outstanding test scores, she expressed thanks to the
Board for their support, the efforts of the administrators, principals, teachers and students. She asked
board members to express thanks to the teachers as they come in contact with them.

Mr. Quillen, board member, presented comments in regard to the textbooks currently being
used and a need to look at finding funds to purchase updated books. Superintendent Ferguson; Jason
Smith, Supervisor of Personnel/Middie Schools; and Tammy Quillen, Supervisor of Elementary Education;
presented comments regarding textbook matters being reviewed, that office staff are working with
teachers to get their input, information is being received daily from textbook companies; and, the
technology to be considered as well. It was reported that Regional Best Practices Workshops are being
held monthly in which various personnel attend depending on the subject matter being presented. It was
also reported that the school division is applying for the nationally competitive Race to the Top Grant with
the hopes that if received it will assist with school division needs.

During the discussion of Scott County’s top position with test scores in comparison to other
school divisions, Jason Smith, Director of Personnel, pointed out that what Scott County has really done
differently than other counties, which he explained has been noted quite a bit when school divisions meet
regionally, is the hiring practices—hiring the best of the best early before other school divisions have
access to them.

Chairman Jessee pointed out that the school division has the County Board of Supervisors to
thank for allowing the school division to proceed with early hiring.
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2012 REMEDIAL SUMMER SCHOOL: Tammy Quillen, Supervisor of Elementary
Education/Director of Testing/Head Start Liaison, reported on remedial summer school as follows:

Scott County Public Summer School
Student Participation Report
2009 2010 2011 2012
Science in the Surmmer 60 60 60 40
English FOC 6 20 7 11
21st Century Duffield 162 142 o8 89
218t Century Shoemaker 144 159 199 118
EOC SOL Remediation/Testing 19 21 46 43
TOTAL NUMBER OF sTUDENTS 391 402 410 301
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DISCUSSION/APPROVAL OF BOOKKEEPING MANUAL: Superintendent Ferguson presented a

Bookkeeping Manual for approval and explained that the manual was reviewed by the auditors and a
committee who provided input for the manual. On the recommendation of Superintendent Ferguson and
on a motion by Mr. McConnell, seconded by Mr. Spivey, all members voting aye, the Board approved the
Scott County Public Schools Activity Fund Manual as presented. (See Appendix A)

DISCUSSION CONCERNING SCHOOL BUS DRIVER INSURANCE: Superintendent Ferguson
commented that this item was brought up at a previous meeting and reported that the Health Insurance
Committee met on Thursday, September 27. He asked K.C. Linkous, Insurance Clerk, to report on that
meeting.

Mrs. Linkous stated that the health insurance committee met on Thursday, Sept. 27 and it was to
discuss the insurance for part time employees. She reported that two letters were sent out; one was June
25 explaining why the part time employees were not able to participate in the group full time health plan.
She also reported that one of the reasons was due to the new health care reform and government
regulations. She further reported that another letter dated August 17 explained that same situation. Mrs.
Linkous explained that according to the new guidelines federal agencies have released two notable
positions of health care reform legislation and it directly impacts employers. She also explained that the
first is from the Internal Revenue Service which issued notice 2012-58 and provides a clarification on what
constitutes a full time employee. She further explained that under the federal employer mandate
provisions of the Patient Protection and Affordable Care Act it states most employers are aware that the
Patient Protection and Affordable Care Act requires large employers, which are those who have 50 or
more employees, to provide minimum essential coverage to all full time employees or be subject to a
penalty. She reported that under the PPACA a full time employee is any employee who is employed to
work an average of thirty hours per week and explained that Scott County’s drivers average hours per
week is about 16.25.

Mrs. Linkous reported that they talked to Mr. (Alan) Bayse, the school division’s insurance
consultant, and his company has the capability of underwriting any individual, even a part time employee
that wishes to have medical coverage. She stated that she thought it was said we took away bus drivers
health insurance. She pointed out that, technically, part time employees didn’t really have health
insurance, explaining that they had what was called a hospital indemnity plan.

Mrs. Linkous explained that a hospital indemnity plan is basically a fee for service, a reimbursable
plan for limited services, such as doctor visits and hospital stays, reimburses the subscriber or the
employee directly, does not pay the provider, and does not have prescription drug coverage. She
explained that bus drivers did have dental and vision coverage with Aetna and it was felt the dental and
vision coverage was being used most; but, according to Mr. Bayse, who reviewed the policy, it didn’t have
that much coverage that actually benefited the part time employees. She also explained that the bus
drivers had a limited network with the Aetna indemnity plan and now with the current vision and dental
plan through the school system the bus drivers have a network and they can see anyone in the United
States. She further explained that the indemnity plan can be available through any kind of insurance
company and/or consultant.

Mrs. Linkous reported that with the self-funded group plan, which is what the full time
employees have, a self-funded plan is basically the employer taking the full financial risk of providing
health insurance to its employees. She explained that the employer collects fees from the employees
each month and puts them into a trust fund and then, as claims are incurred a percentage of usual and
customary charges are paid out of that trust fund directly to the provider of the health service. She also
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Superintendent of Public Instruction, regarding an earthquake drill planned for October 18, 2012. He also
reported that Mrs. Kathie Noe, County Administrator, plans to ask the County Board of Supervisors to
pass a resolution at their meeting tomorrow. He also explained that the county and school division plan
to participate in the Ready Virginia Earthquake Drill.

BUILDING SERVICES WORK SCHEDULE UPDATE: Robert Sallee, Building Services Supervisor,
provided a Building Services Work Schedule Update for some of the projects maintenance employees
worked on during the past month. He presented a binder that included all the work orders completed
during September and reminded Board members that work orders are available for their review at any
time. He also informed them of the kick off meeting that was held on October 1, 2012 for the Back of the
Envelope (BOE) Phase 1 of the Performance Contracting. He handed out a list of open work orders and
explained orders are prioritized as best as they can be by reviewing the student needs first and then the
financial standpoint. He informed the Board that the four companies involved in the initial process of the
BOE will visit the four schools (Duffied, Gate City Middle, Gate City High & Rye Cove Intermediate), with
submittals due December 7 and interviews to be scheduled mid-January. He reminded the Board that this
phase is at no cost. He commented on looking forward to working with Charlie Barksdale, Virginia
Department of Mines, Minerals and Energy Representative, who is helping the school system through the
process.

CLOSED MEETING: Mr. Sallee made a motion to enter into a closed meeting at 8:10 p.m. to
discuss teachers, coaches, principals, secretaries, custodians, bus drivers, cafeteria and central office staff
as provided in Section 2.2-3711A (1) of the Code of Virginia, as amended; motion was seconded by Mr.
Quillen, all members voting aye.

RETURN FROM CLOSED MEETING: All members returned from closed meeting at 9:28 p.m. and
on a motion by Mr. Sallee, seconded by Mr. Kegley, the Board returned to regular session and Mr. Sallee
cited the following certification of the closed meeting:

CERTIFICATION OF CLOSED MEETING

WHEREAS, the Scott County School Board has convened a closed meeting on this date pursuant to an affirmative
recorded vote and in accordance with the provisions of the Freedom of Information Act; and

WHEREAS, Section 2.2-3711 of the Code of Virginia requires certification by this Scott County School Board that
such meeting was conducted in conformity with Virginia law;

NOW, THEREFORE, BE IT RESOLVED that the Scott County School Board hereby certifies that, to the best of each
member’s knowledge, (i) only public business matters lawfully exempted from open meeting requirements by Virginia
law were discussed in the closed meeting to which this certification resolution applies and (ii) only such public matters
as were identified in the motion convening the closed meeting were heard, discussed or considered by the Scott
County School Board in the closed meeting.

ROLL CALL VOTE

Ayes: James K. Jessee, Jeff Kegley, Gail McConnell, Bill Quillen, Steve Sallee, Kelly Spivey

Nays: None

ABSENT DURING VOTE: None

ABSENT DURING MEETING: None

APPROVAL OF OVERNIGHT FIELD TRIP REQUESTS: Jason Smith, Supervisor of Personnel/Middle

Schools, explained the overnight field trip policy to the Board. He commented that there may be a less
than three month notice on some overnight field trips presented due to some only having a three week
notice posted. On the recommendation of Mr. Smith, and on a motion by Mr, Spivey, seconded by Mr.
Sallee, all members voting aye, the Board approved the overnight field trip request received for (6)
students and (2) sponsors to attend the FCCLA National Cluster Meeting in Indianapolis, Indiana, on
November 15-18, 2012,

On the recommendation of Mr. Smith and on a motion by Mr. Sallee, seconded by Mr. Kegley, all
members voting aye, the Board approved the overnight field trip request received for (28) students and
(7) chaperones to attend a social/educational trip to Chattanooga, Tennessee, on May 16-17, 2013 (date
tentative: after SOL testing).
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APPROVAL OF JOB DESCRIPTIONS: Jason Smith, Supervisor of Personnel, reported that job
descriptions should be completed by December. On the recommendation of Mr. Smith, and on a motion
by Mr. Kegley, seconded by Mr. McConnell, all members voting aye, the Board approved the Food
Services and Child Nutritional Specialist, Administrative Assistant — Central Office, Administrative Assistant
to the Special Education Supervisor, Human Resource Manager and Deputy Clerk of the Board and
Assistant to the Superintendent job descriptions as follows:

JOB DESCRIPTION
o!

Reports to: Supervisor of Secondary Education and Food Services FLSA Status: Non-Exempt

GENERAL DEFINITION OF WORK:

Performs responsible technical and skilled clerical work to provide detailed financial oversight and
budget preparation of the Child Nutrition Program (CNP); does related work as required

ESSENTIAL FUNCTIONS:

e Assist Supervisor of Food Services with preparation of annual budget; administers CNP
operational budget; keeps Supervisor of Food Setvices informed of status of accounts and
irregularities;

¢ Worlkindependently on complex products including preparation of budget and reports,
administration of accounting system:

*  Code, copy and submit bills to Accounting for payment;

e Monitor fund halance in accounts that cross fiscal years; _

»  Utilize accounting software, Microsoft Excel, Cafe Enterprise software to maintain and reconcile
department accounts;

¢ Create and maintain detailed reports, spreadsheets or formulas for tracking and reconciliation
of accounts payable and recelvable and monthly profit/loss report;

»  Work with auditing staff as required;. Prepares and makes bank deposits as needed;

¢ Reconciles sales activity with the bank deposits;

®  Assist In bid process for milk, bread, and grease traps;

* Reconciles state and federal reimbursements to National Schoo! Meal Program (NSMP) claims;

* Prepares monthly financial reports;

e Monitors the department's compliance with County budget and accounting policles and
procedures;

» Handles purchase orders/requisitions, receiving reports;

* Runs reports for Café Pre-pay;

° Manage yearly process of verification of cafeteria lunch applications;

Set monthly menus;

s Put monthly invoices together for School Board to review;

* Place weekly food orders;

® Coordinate USDA dellveries;

®  Attend meetings as needed;
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JOB DESCRIPTION
Scott County Schools
¢ Manage employee Identifications;

° Attends in-service training to Improve skills and knowledge of job expertise;
* Complies with and supports school and division regulations and policies;

*  Models non-discriminatoty practices in all activities;

o Other duties as assigned.

KNOWLEDGE, SKILLS AND ABILITIES:

Knowledge of modern, professional accounting principles and practices; thorough knowledge of the
principles of underlying state and local laws and regulations pertaining to school division accounting
policies; ability to follow complex oral and written directions and to prepare complex fiscal reports;
ability to establish and maintain effective working relationships with school officials, associates and the
general public.

EDUCATION AND EXPERIENCE:

Candidate must possess any combination of education and experience equivalent to graduation from
high school including or supplemented by courses in office practices and procedures and clerical and
secretarial experience.

PHYSICAL CONDITIONS AND NATURE OF WORK CONTACTS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

While performing the dutles of this job, the employee is regularly required to stand, talk, and hear. The
employee frequently is required to walk and use hands to finger, handle, or feel. The employee is
occasionally required to sit; climb or balance, reach with hands and arms; and stoop, kneel, crouch, or
crawl. The employee must frequently lift and/or move upto 25 pounds. Specific vision abilities
required by this job include close vision, distance vision, peripheral vision, depth perception, and ability
to adjust focus.

JOB DESCRIPTION
Scott County Schools

EVALUATION:

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel,
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JOB DESCRIPTION
Scott County
LRSS

Reports to: Superintendent FLSA Status: Non-Exempt

SUMMARY;

Performs a variety of genheral office clerical duties and provides secretarial support service for
administrative functions of the school division,

ESSENTIAL FUNCTIONS:

* Servesas secretary to the central office; greets visitors and answers telephone, provides
information; keyboards correspondence and related matters; prepares and maintains files and
records.

e Prepares general correspondences, memorandums, reports, schedules, purchase orders and
other materials from rough draft, copy, marginal notes or verbal instruction;

* Answers correspondence as directed by supervisor;

* Maintains appointment calendar, schedules appointments, conferences, and meetings;

¢ Checks and reviews a variety of data for accuracy, completeness and conformance to
established standards and procedures;

o Collects and prepares data for records and reports;

*  Maintains log of principal attendance for the Superintendent;

*  Manages scheduling of conference rooms;

e Manages substitute applications and approved substitute list;

s Receipts payment for fingerprinting;

* Maintains records and generates appropriate reports;

¢ Compiles and produces statistical information and reports;

* Makes arithmetical calculations; requisitions supplies and materials for office and office copy
equipment;.

¢ Recelves, routes, sorts, and processes mail;

¢ Performs multi-pragmatic tasks successfully;

* Maintains filing system as required by supervisor;

* Operates standard office equipment to include word-processing and data processing
equipment, copiers, laminators, etc.;

e Maintains confidential information of office related information;

o Coordinate county-wide awards ceremony;

» Place yearly order for diploma seals;

¢ Attends in-service training to improve skills and knowledge of office work;
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JOB DESCRIPTION
Scott County Schools
* Takes all necessary and reasonable precautions to protect students, equipment, materials, and
facilities;
¢ Complies with and supports school and division regulations and policies;
s Models non-discriminatory practices in all activities;
 Performs related tasks as assigned by Administration in accordance with the school/policies and
practices.

KNOWLEDGE, SKILLS AND ABILITIES

General knowledge of standard office practices, procedures, equipment and secretarial techniques;
thorough knowledge of business English, spelling and arithmetic; thorough knowledge of division
programs and policies; ability to word process accurately and at a reasonable rate of speed; ability
to make arithmetical calculations; ability to meet the public effectively; ability to operate a variety
of office equipment; skill In the use of data and word processing equipment; ability to establish and
maintain effective working relationships with others; ability to follow oral and written instructions.

EDUCATION AND EXPERIENCE:

Candidate must possess any combination of education and experience equivalent to graduation
from high school including or supplemented by courses in office practices and procedures and
clerical and secretarial experience.

PHYSICAL CONDITIONS AND NATURE OF WORK CONTACTS;

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions,

This is sedentary work requiring stooping, kneeling, crouching, reaching, pulling, routine lifting up to
approximately 20 pounds, grasping, and repetitive motions; vocal communication is required for
expressing or exchanging ideas by means of the spoken word, and conveying detailed or important
instructions to others accurately, loudly, or quickly; hearing is required to perceive information at
normal spoken word levels, and to receive detailed information through oral communications and/or to
make fine distinctions in sound; visual acuity is required for preparing and analyzing written or computer
data, operation of machines, and determining the accuracy and thoroughness of work.

EVAULATION:

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel.






291

JOB DESCRIPTION
Scott County Schools
R

Reports to: Supervisor of Special Education FLSA Status: Non-Exempt

GENERAL DEFINITION OF WORK:

Under general direction, serve as a confidential secretary and administrative assistant to.the Special
Education Supervisor, performing a wide variety of highly independent, difficult, and complex
secretarial, clerical, and administrative support services for the Special Education Supervisor.

ESSENTIAL FUNCTIONS:

@ Process all referrals and triennial evaluations and notify special education staff of components
needed for evaluations;

® Check new referrals and triennial evaluations and notify case managers of missing components

if needed;

Monitor triennial and new referral timelines;

Input data in PowerSchool;

Complete Foster Care Report;

Assist in Child Count;

Manage Intent to Home School forms;

Collect end of year testing on Home School students;

Track students that are not in school;

Type and print brochures to send to businesses for annual Child Find;

Maintain active and inactive student records;

Coordinate student data with Technology Coordinator;

Assist with family life, homebound, transition and 504 plans;

Typing, filing, copying and faxing onh a daily basis;

Generates all purchase orders and ordering of merchandise via fax, internet, or phone;

Submits annual reports;

Tracking indicators to be reported to state department;

Manages textbook inventory;

Orders and disperses textbooks as directed;

Attends in-service training to improve skills and knowledge of job expertise;

Complies with and supports school and division regulations and policies;

Models non-discriminatory practices in all activities;

Other duties as assigned by the Special Education Supervisor
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JOB DESCRIPTION
Scott County Schools
KNOWILEDGE, SKILLS AND ABHITIES:

Candidate must possass excellent oral and written communication skills as well as to be able to work
effectively with teachers, principals, and district administrators. Candidate must possess knowledge of
Special Education procedures and policies. Candidate must have organizatiorial skills in collecting and
organizing data.

EDUCATION AND EXPERIENGE:
Candidate must possess any comblnation of education and experience equivalent to graduation from
high school including or supplemented by courses In office practices and procedures and clerical and

saecretarial experience,

PHYSICAL CONDITIONS AND NATURE OF WORK CONTACTS!

The physical demands described here are reprasentative of those that must be met by an employee to
successfully perform the essential functions of this job, Reasonable accomimodations may be made to
enaple individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand, talk, and hear. The
employee frequently is required to walk and use hands to finger, handle, or feel. The employee is
occasionally required to sit; elimb or balance, reach with hands and arms; and stoop, kneel, crouch, or
crawl, The employee must freguently ift and/or move wp to 25 pounds. Specific vision abilities
required by this job include close vision, distance vision, peripheral vision, depth perception, and ability
to adjust focus,

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel,
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JOB DESCRIPTION

Reports to: Supervisor of Personnel and Middle School Education FLSA Status: Non-Exempt

GENERAL DEFINITION OF WORK:

The Human Resources Manager and Deputy Clerk of the Board performs a wide variety of technical
and/or difficult clerical and administrative duties in a team environment. Areas of responsibility may
include: benefit administration, employee relations, certification and licensure administration, annual
staffing, and other duties as assigned.

ESSENTIAL FUNCTIONS:

*  Attends regular meetings of the School Board ; takes notes and runs a recorder, accurately
records and interprets data from the Board meetings in order to compose accurate accounts of
comments, discussions and official actions taken by the Board;

* Create personnel contracts for classified and non-classified employees;

»  Maintain personnel records;

s Organize teacher licensure and renewal;

»  Conduct payroll: School Board and Cafeteria;

¢ Serve as Deputy Clerk of the Board;

o Oversees Worker's Compensation;

* Represents the School Board in appeal cases of unemployment;

» Completes monthly report of Current Employment Statistics to the Department of Labor;

* Prepares annual report of Occupational Employment Statistics Survey;

» Completes Equal Employment Opportunity (EEO5) annual report;

e Prepareannual OSHA report;

¢ Oversee and organize insurance including:

® retiree,

s dental,

¢ health monthly debit of early retiree insurances

e assist with online enrollment

e reconciles monthly enfollment

» designee for Early Retiree Reinsurance Program and COBRA compliance
s assists with negotiations when insurance is put out to bid

» Administer Virginia Retirement System Benefit and report deaths to Minnesota Life (VRS);

*  Provide employer report of new hires

e Serve as Clerk for Principal Meetings;

» Serve as Clerk for Discipline Hearings;

¢ Serve as 403 (b) Compliance Officer;
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JOB DESCRIPTION
Scott County Schools
* Serve as Family Medical Leave (FMLA) Compliance Officer;
* Organize Wage and Hour Compliance;
* Complete quarterly report for Medicaid: Salary and Fringe Benefits;
* Organize and maintain 10 month employee Sick Leave and Business Leave;
« Assists in new employee orientation;
e Prepare personnel documentation for Schoo) Board meeting;
= Assists in the budget process;
® Servesas a member of the Health Insurance Committee and Wellness Committee;
e Prepares monthly debit of early retiree insurance;
s Attends in-service training to Improve skills and knowledge of job expertise;
» Complies with and supports school and division regulations and policies;
* Models non-discriminatory practices in all activities;
e Other duties as assigned by Supervisor of Personnel.and Middle School Education.

KNOWLEDGE, SKILLS AND ABILITIES:

* The desire and the ability to engage in continuing education and upgrading skills in order to stay
abreast of personnel issues and laws affecting employees

* The ability to work effectively within a team environment

* A demonstrated commitment to customer service by clear, concise communication with employees
* The ability to maintain the strictest confidentially of personnel matters

¢ The ability to work under pressure with accuracy to complete deadlines

* The willingness to take on added responsibilities as becomes necessary

EDUCATION AND EXPERIENCE:

Candidate must possess any combination of education and experience equivalent to graduation from
high school including or supplemented by courses in office practices and procedures and clerical and
secretarial experience,

PHYSICAL CONDITIONS AND NATURE OF WORK CONTACTS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this Job. Reasonable accommodations may be made to.
enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand, talk, and hear. The
employee frequently is required to walk and use hands to finger, handle, or feel. The employee is
occasionally required to sit; climb or balance, reach with hands and arms; and stoop, kneel, crouch, or

JOB DESCRIPTION
Scott County Schools
crawl. The employee must frequently lift and/or move up to 25 pounds. Specific vision abilities
required by this job include close vision, distance vision, peripheral vision, depth perception, and ability
to adjust focus,

EVALUATION:

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel,
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JOB DESCRIPTIO
Scott County Schoo

i

Reports to: Superintendent FLSA Status: Non-Exempt

GENERAL DEFINITION OF WORK;

Under general direction, serve as a confidential secretary and administrative assistant to the
Superintendent, performing a wide variety of highly independent, difficult, and complex secretarial,
clerical, and administrative support services in the office of the Superintendent.

ESSENTIAL FUNCTIONS:

® Actas confidential secretary and administrative assistant to the Superintendent, relieving the
Superintendent of a wide variety of technical and administrative detail;
» Screen phone calls for Superintendent In a professional and courteous manner;
e Type correspondence for the Superintendent;
e Schedule appointments and maintain calendar for the Superintendent ;
e Distribute Virginia Department of Education Memos to appropriate personnel;
¢ Maintaln files for the Superintendent;
* Logsick, business, and vacation leave for all 11 and 12 month employees;
¢ Filesick, business, and vacation leave for all Scott County School employees;
e Maintain 11 and 12 month employees’ calendars monthly;
*  Maintain the following grants:
s Title I-improving Basic Programs
e Title li- Teacher Quality
o Title - ESL
e Carl Perkins
e 21" Century
*  Process and file new applications;
* Contact and schedule interviews for potential employees;
s Oversees all aspects of the sick leave bank;
* Responsible for researching school records as requested;
s Attend the Superintendent’s communication committee meeting;
e Maintain a filing system for the Superintendent;
*  Oversee Student Accident Insurance for all students;
* lLogmileage for bus trips by school and invoice at the end of the year;
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JOB DESCRIPTION
Scott County Schools
s Update Scott County Schools Weather Hotline and contact radio and television stations if there
Is change In the school schedule;
s Serve as Single Sign-On Web System Manager;
¢ Provide information and assist in budget preparation, implementation and control;
s Prepare, balance, compile, and enter budget data;
® Prepare monthly analysis of budget;
* Maintain communication with Superintendent and appropriate central office personnel
regarding financial matters;
* Attends in-service training to improve skills and knowledge of job expertise;
e Complies with and supports school and division regulations and policies;
* Models non-discriminatory practices in all activities;
e Perform other duties as assigned by the Superintendent,

EDUCATION AND EXPERIENCE:

Candidate must possess any combination of education and experience equivalent to graduation from
high school including or supplemented by courses in office practices and procedures and clerical and
secretarial experience,

KNOWILEDGE, SKILLS AND ABILITIES

General knowledge of standard office practices, procedures, equipment and secretarial

techniques; thorough knowledge of business English, spelling and arithmetic; thorough knowledge of
division programs and policies; ability to word process accurately and at a reasonable rate of speed;
ability to make arithmetical calculations; ability to meet the public effectively; ability to operate a variety
of office equipment; skill in the use of data and word processing equipment; ability to establish and
maintain effective working relationships with others; ability to follow oral and written instructions.

PHYSICAL CONDITIONS AND NATURE OF WORK CONTACTS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodatioris may be made to
enable individuals with disabilities to perform the essential functions,

This is sedentary work requiring stooping, kneeling, crouching, reaching, pulling, routine lifting up to
approximately 20 pounds, grasping, and repetitive motions; vocal communication is required for
expressing or exchanging ideas by means of the spcoken word, and conveying detailed or important
instructions to others accurately, loudly, or quickly; hearing is required to perceive information at
normal spoken word levels, and to receive detailed information through oral communications and/or to

JOB DESCRIPTION

Scott County Schools

make fine distinctions in sound; visual acuity is required for preparing and analyzing written or computer
data, operation of machines, and determining the accuracy and thoroughness of work.

EVAULATION:

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel.

|
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RESIGNATION: On the recommendation of Jason Smith, Supervisor of Personnel, and on a
motion by Mr. Sallee, seconded by Mr. Quillen, all members voting aye, the Board approved the
resignation request of Jennifer French, Gate City Middle/High School Teacher, effective October 5, 2012.

EMPLOYMENT: On the recommendation of Jason Smith, Supervisor of Personnel, and on a
motion by Mr. Sallee, seconded by Mr. Spivey, all members voting aye, the Board approved the
employment of Willie Hamilton as a Gate City High School Volunteer Cross Country Coach, effective
October 2, 2012 (after background check comes back).

On the recommendation of Jason Smith, Supervisor of Personnel, and on a motion by Mr.
Quillen, seconded by Mr. Kegley, all members voting aye, the Board approved the employment of Rhonda
Williams, school system employee, as Gate City High School Volunteer Cheerleading Coach, effective
October 2, 2012.

On the recommendation of Jason Smith, Supervisor of Personnel, and on a motion by Mr. Sallee,
seconded by Mr. McConnell, all members voting aye, the Board approved the employment of Lisa Bishop
as a teaching assistant at Gate City High School, effective September 11, 2012. Mr. Smith reported that
Ms. Bishop replaces an employee who resigned.

BOARD MEMBER COMMENTS: None,

ADJOURNMENT: On a motion by Mr. Quillen, seconded by Mr. Sallee, all members voting aye,
the Board adjourned at 9:34 p.m.

James Kay Jessee, Chairman Loretta Q. Page, Clerk







Cafeteria Expenditures

School Board Meeting: November 2012

Flav-O-Rich $18,749.23
Interstate Brands $ 2,679.82
Reinhart $93,444.22
Twin Springs High $ 5595
Valley Proteins, Inc $ 235.00

TOTAL BILLS FOR NOVEMBER:

$115,164.22







Reinhart

Cafeteria Expenditures

PER RESOLUTION: October 2012

Valley Proteins

$205.72

$470.00

Total: $675.72







 GRANT EXPENDITURES BY RESOLUTION

OCTOBER 3, 2012

VENDOR REASON AMT. PAID

FORT BLACKMORE PRIMARY SCHOOL TITLE 1 GRANT REIMBURSEMENT $150.00
FORT BLACKMORE PRIMARY SCHOOL TITLE 1 GRANT REIMBURSEMENT $395.40
GATE CITY HIGH SCHOOL TEXTBOOKS $62.89
MCCONNELL FENCE COMPANY PLAYGROUND GRANT $1,200.00
NICKELSVILLE ELEMENTARY SCHOOL TITLE 1 GRANT REIMBURSEMENT $233.57
ORIENTAL TRADING CO. 21ST CENTURY SUPPLIES $21.25
SCOTT COUNTY CAREER & TECH CENTER TITLE 1 GRANT REIMBURSEMENT $258.00
SHOEMAKER ELEMENTARY SCHOOL TITLE 1 GRANT REIMBURSEMENT $156.00
SHOEMAKER ELEMENTARY SCHOOL 21ST CENTURY REIMBURSEMENT $600.00

©$3,077.11






GRANT EXPENDITURES BY RESOLUTION

OCTOBER 18, 2012

VENDOR REASON AMT. PAID

DALY CORPORATE HEADQUARTERS VIB GRANT SUPPLIES $243.85
DUFFIELD PRIMARY SCHOOL 21ST CENTURY REIMBURSEMENT $650.00
DUNGANNON INTERMEDIATE SCHOOL TITLE I GRANT SUPPLIES $300.39
HILTON ELEMENTARY SCHOOL TITLE | GRANT SUPPLIES $104.95
HILTON ELEMENTARY SCHOOL TITLE | GRANT SUPPLIES $150.00
PITSCO VIB GRANT SUPPLIES $464.40
RYE COVE INTERMEDIATE SCHOOL TITLE | GRANT SUPPLIES $246.67
SADDLEBACK EDUCATIONAL PUBLISHING VIB GRANT SUPPLIES $415.30
SCHOOL TECH SUPPLY TITLE | GRANT SUPPLIES $3,075.00
SHOEMAKER ELEMENTARY SCHOOL TITLE | GRANT SUPPLIES $269.99







Scott County Public School Head Start

10/26/12 Expenditure List
As of November 8, 2012

Memo Amount
American Electric Power Company
Shoemaker Dr. Electric Service 64.07
Shoe. Elem. Electric Service 144.73
Legion St Modular Electric Service 106.03
Total American Electric Power Company 313.83
AT&T
Phone Service 85.14
Total AT&T 85.14
Booksamillion )
Books - Transition 600.75
Total Booksamillion 600.75
Catherine Sluss
Travel - October 55.55
Total Catherine Sluss 55,65
CenturyLink
Phone Service 305.99
Total CenturyLink 305.99
Dan Dalton
Heritage Day Expense 50.00
Total Dan Dalton 50.00
Discount School Supply
Ed Supplies 471.13
Ed Supplies 945.96
Total Discount School Supply 1,417.09
Duffield Lumber & Hardware
Maintenance 2.00
Maintenance 64.21
Maintenance i 9.13
Total Duffield Lumber & Hardware 75.34
Food City
Ed & Janitorial Supplies D1 & D2 30.45
Food Supplies D1 77.92
Food Supplies D2 12.00
Food Supplies D1 87.49
Janitorial Supplies D1 6.13
Food Supplies D1 4.98
Food Supplies D1 125.04
Food Supplies D1 113.83
Food Supplies D1 106.53
Food Supplies D1 111.38
Food Supplies D2 125.81
Food Supplies D2 122.56
Food Supplies D2 108.58
Janitorial Supplies D2 2.79
Total Food City 1,035.48
Food City2
Food Supplies D2 63.04
Ed & Janitorial Supplies D1 1417
Food Service Suppleis & Janitorial Supplie... 6.18
Food Supplies D2 118.41
Ed Supplies D2 9.49
Food Supplies D2 86.73
Food Supplies Dun 126.91
Food Supplies Dun 104.21
Food Supplies Dun 88.62
Food Supplies Dun. 135.76
Food Service Supplies Dun 3.18
Food Supplies Dun 67.20
Food Supplies Dun 86.63
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Scott County Public School Head Start

10/26/12 Expenditure List
As of November 8, 2012

Memo Amount
Food Supplies N 17.87
Total Food City2 928.40
Food City3
Food Supplies N 111.13
Food Supplies N 98.10
Food Supplies N 92.67
Food Supplies N 65.08
Food Supplies S 29.68
Food Supplies S1 152.34
Food Supplies S1 155.98
Janitorial Supplies S1 4.49
Food Supplies S2 124.06
Food Supplies S2 102.97
Food Supplies S2 111.67
Food Supplies S2 80.67
Food Supplies S1 69.32
Janitorial Supplies 81 17.85
Total Food City3 1,216.01
Food City4
Food Supplies s1 126.71
Food Supplies S3 97.86
Food Supplies S3 156.61
Food Service & Ed Supplies S3 7.95
Food Service & Janitorial Supplies S2 & 3 7.44
Food Supplies S1, 2, 3 18.26
Food Supplies s3 108.17
Food Service Supplies S3 4.98
Janitorial Supplies S3 1,50
Food Supplies S3 110.39
Food Supplies S3 103.26
Janitorial Supplies S2 33.98
Food Supplies S4 133.85
Food Supplies S4 132.80
Total Food City4 1,043.76
Food City5
Food Supplies s4 84.81
Food Supplies S4 81.09
Food Supplies S4 97.42
Ed Supplies WC 8.99
Food Supplies WC 107.45
Food Supplies $1,2,3,4 & WC 4213
Food Supplies WC 100.63
Food Service, Ed & Janitorial Supplies WC 20.64
Janitorial & Ed Supplies WC 11.98
Food Supplies WC 70.21
Food Supplies WC 55.16
Food Supplies WC 60.97
Ed Supplies WC 16.65
Food Supplies WC 73.80
Total Food City5 831.93
Food City6
Janitorial & Ed Supplies WC 20.98
Transition HSO 156.12
Food Supplies HSO Field Trip 163.64
Food Supplies HSO 13.31
Heritage Day Supplies 405.35
Food Supplies - Field Trip 134.08
Total Food City6 752.48
Frontier Health, Inc.
Services for Sept 2012 285.00
Total Frontier Health, Inc. 285.00

Hungate Business Services, Inc.
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10/26/12

Scott County Public School Head Start

Total Hungate Business Services, Inc.

lgeary Pearcy

Total Igeary Pearcy
Janice Casados

Total Janice Casados
Jim Carter

Total Jim Carter
Judy Calton

Total Judy Calton
Kingsport Times-News

Total Kingsport Times-News
Lakeshore Learning Materials

Total Lakeshore Learning Materials
Mark's Hardware

Total Mark's Hardware
Nina Ketron

Total Nina Ketron

Oriental Trading Company, Inc.

Total Oriental Trading Company, Inc.
Penny Henderson

Total Penny Henderson
Pristine Springs Water Co., LLC

Total Pristine Springs Water Co., LLC
Punkin' Patch Farm

Total Punkin' Patch Farm
Quill Corporation

Total Quill Corporation
R R Donnelley

Expenditure List
As of November 8, 2012

Memo Amount

Copier 280.68
Staples 139.00
419.68
Heritage Day Expense _50.00
50.00
Travel - August 37.88
Travel - August 34.85
Travel - August 47.98
120.71
Heritage Day Expense 5_(1.99
50.00
Trave! - Sept & Oct 43.43
43.43
Advertising 257.62
257.62
Maintenance 265‘245
265.24

Maintenance 5.49
Maintenance 77.51
Transition 4.10
Transition 11.85
98.95
Heritage Day _Eiqgg
50.00
Transition Supplies 83.99
83.99
Cleaning HSO 10-2-2012 30.00
Cleaning HSO 10-11-2012 30.00
Cleaning HSO 10-21-2012 3&03
90.00
Water 9.25
9.25
Farm Visit: 160 Children & 133 Adults B 1,221.00
1,221.00
Office & Ed Supplies 229.39
Ed Supplies 47.98
Ed Supplies 114.69
Ed Supplies 71.99
Transition Supplies 22.72
486.77
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Scott County Public School Head Start

Expenditure List
As of November 8, 2012

Total R R Donnelley
Scholastic, Inc.

Total Scholastic, Inc.
Scott County Head Start Petty Cash

Total Scott County Head Start Petty Cash
Scoftt County Health Department

Total Scott County Health Department
Scott County Schools Cafeteria Fund

Total Scott County Schools Cafeteria Fund
Scott County Tobacco Warehouse

Total Scott County Tobacco Warehouse
Stateline Graphics
Total Stateline Graphics

Tim's Maintenance

Total Tim's Maintenance
Tri-City Business Machines

Total Tri-City Business Machines
Tri-State Complete Chemical & Paper

Total Tri-State Complete Chemical & Paper
Vickie Shepard

Total Vickie Shepard

Memo Amount
Office Supplies 107.86
107.86
Subscriptions 166.84
166.84
Postage 18.95
Postage 2.70
Postage 8.00
Postage 1.50
Postage 5.75
Postage 3.00
Postage 21.30
Heritage Day - Portable Toilets 125.00
Heritage Day Expense 41.61
227.81
TB Screening - B. Duty 13.77
13.77
Meals - Duff 1 935.00
Meals - Duff 2 1,050.50
Meals - Dungannon 960.40
Meals - Nickelsville 1,031.25
Meals - Shoemaker 1 1,045.00
Meals - Shoemaker 2 1,111.00
Meals - Shoemaker 3 984.50
Meals - Shoemaker 4 968.00
Meals - Weber City 935.00
9,020.65
Rent - November 600.00
600.00
Ed Supplies 40.00
Ed Supplies 60.00
100.00
Oct 2012 Maintenance 645.69
645.69
Supplies 50.00
Supplies 50.00
Copier 65.00
Copler 65.00
Copier 65.00
Copier 83.75
Copier 65.00
443,75
Food & Janitorial Supplies 617.82
Food & Janitorial Supplies 7g9_§§
1,377.48
7 Playgrounds - Maintenance 267.00
Dungannon Playground Repairs B 278:'(_)(7)
545.00
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Scott County Public School Head Start

Willie Cradic

Total Willie Cradic
Wise County Schools

Total Wise County Schools
Wise Fire Equipment & Supply Co., inc.

Total Wise Fire Equipment & Supply Co., Inc.

TOTAL

Expenditure List
As of November 8, 2012

Memo Amount
Heritage Day Expense 50.(&
50.00
Audiologist Program Contracted Services 3,000.00
3,000.00
Fire Extinguishers Inspections & Refills 178.00
178.00
28,720.24
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Scott County Public School Head Start
Expenditure List As Per Resolution

As of October 10, 2012
Memo Amount

American Electric Power Company

Nickelsville - Electric Service 80.29

Dungannon Modular-Electric Service 136.43
Total American Electric Power Company 216.72
Bank of America-Platinum Plus

Current Month Expenses 866.22
Total Bank of America-Platinum Plus 866.22
CenturyLink

Phone Service 307.36
Total CenturyLink 307.36
Dungannon Water & Sewer

Water & Sewer Service 51.00
Total Dungannon Water & Sewer 51.00
Gate City Water Department

Water & Sewer Service 136.60
Total Gate City Water Department 136.60
Lowe's

Maintenance 89.89
Total Lowe's 89.89
Powell Valley Electric Cooperative

Electric Service 192.75
Total Powell Valley Electric Cooperative 192.75
Scott County Public Service Authority

Woater & Sewer Service 94.75
Total Scott County Public Service Authority 94.75
Scott County Telephone Co-Op.

Phone Service 559.62
Total Scott County Telephone Co-Op. 559.62
Virginia Head Start Association

Health Institute Registration 175.00
Total Virginia Head Start Association 175.00
Xerox Corporation

Copier 921.09
Total Xerox Corporation 921.09

3,611.00

TOTAL
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Scott County Public School Head Start
10722112 Expenditure List As Per Resolution

Verizon Wireless

Total Verizon Wireless

TOTAL

As of October 22, 2012

Memo

Phone Service

Page 1






SCHOOL FUND EXPENDITURES BY RESOLUTION

OCTOBER 3, 2012

VENDOR REASON AMT. PAID

APPALACHIAN POWER ELECTRICAL SERVICE 7,222.69
BAI MUNICIPAL SOFTWARE SOFTWARE RENEWAL 999.86
BANK OF AMERICA CURRENT MONTHLY CHARGES 285.53
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 15.20
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 3170
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 4,920.18
DUNGANNON WATER & SEWER WATER SERVICE 191.00
ENVIRONMENTAL SPECIALTIES MAINTENANCE 165.00
GATE CITY WATER DEPARTMENT WATER SERVICE 3,951.80
JOHNSTONE SUPPLY CO MAINTENANCE 168.67

MOUNTAINET PHONE/INTERNET SERVICE 5,477.51

NICKELSVILLE WATER DEPARTMENT WATER SERVICE 470.90
PC MALL GOV TECH MATERIALS/SUPPLIES 188.60
SCOTT COUNTY LUMBER & HARDWARE CO, MAINTENANCE 245.04
SCOTT COUNTY TELEPHONE COOPERATIVE PHONE SERVICE 2,008.25
THERMOCOPY MAINT. COPIER SERVICE 30.00

26,461.93






SCHOOL FUND EXPENDITURES BY RESOLUTION

OCTOBER 9, 2012

VENDOR REASON AMT. PAID
APPALACHIAN POWER ELECTRICAL SERVICE 9,460.20
ENVIRONMENTAL MONITORING, INC. MAINTENANCE SERVICE CONTRACT $270.00
GREAT AMERICAN LEASING CORP. ALT. ED. COPIER LEASE $137.87
OFFICE DEPOT SBO SUPPLIES $83.75
PC MALL GOV TECH MATERIALS/SUPPLIES $863.28
POWELL VALLEY ELECTRIC COOPERATIVE ELECTRICAL SERVICE 5,111.89
SCOTTCO.PSA WATER SERVICE ; 3,783.12
SCOTT COUNTY SCHOOL BD. PETTY CASH REIMBURSEMENT-CUSTODIAL SUPPLIES 5.48
VSBA ANNUAL CONVENTION REGISTRATION 500.00
20,215.59






SCHOOL FUND EXPENDITURES BY RESOLUTION

OCTOBER 18, 2012

VENDOR REASON AMT. PAID

ALTERNATIVE IMAGING SYSTEMS SBO COPIER CONTRACT 282.75
APPALACHIAN POWER ELECTRICAL SERVICE 2,296.59
APPALACHIAN POWER ELECTRICAL SERVICE 3,897.18
APPALACHIAN POWER ELECTRICAL SERVICE 9,686.37
APPALACHIAN POWER ELECTRICAL SERVICE 27,107.61
EXXON MOBIL CURRENT MONTHLY CHARGES 49.72
MCCOLLUM BOTTLED WATER LLC SBO SERVICE CONTRACT 36.42
PITNEY BOWES SBO POSTAGE METER LEASE 105.00
SCOTT COUNTY LUMBER & HARDWARE CO. MAINTENANCE 60.51
SHERWIN WILLIAMS MAINTENANCE $92.28
VIRGINIA STATE POLICE FINGERPRINTING FEES 481.00
WELLS FARGO FINANCIAL LEASING SBO COPIER CONTRACT 496.00
WRIGHT PEST ELIMINATION MAINTENANCE SERVICE CONTRACT 480.00

44,971.43







SCHOOL FUND EXPENDITURES
NOVEMBER 8, 2012

YENDOR REASON AMT. PAID

ADDINGTON OILCO. BUS GARAGE $24,129.37
ADDINGTON OILCO. BUS GARAGE $24,305.06
AMBER GOODE TRAVEL REIMBURSEMENT $66.34
AMBER GOODE TRAVEL REIMBURSEMENT $69.19
AMERIGAS MAINTENANCE $277.41
AMERIGAS MAINTENANCE - $387.16
ANDREA LAWSON 21ST CENTURY TRAVEL REIMBURSEMENT $38.89
ANGIE VERMILLION TRAVEL REIMBURSEMENT $66.92
APPLIED INDUSTRIAL TECHNOLOGIES MAINTENANCE $266.30
BATTERY DEPOT LLC MAINTENANGE $99.90
BETH BAKER TRAVEL REIMBURSEMENT $36.87
BETH BAKER CONFERENCE REIMBURSEMENT $358.00
BRAIN POP YES INSTRUCTIONAL ALLOCATION SUPPLIES $1,195.00
BUILDING SYSTEMS TECHNOLOGY INC MAINTENANCE $340.00
C.C. DICKSON CO. MAINTENANCE $30.77
C.C. DICKSON CO. MAINTENANCE $300.14
C.C. DICKSON CO. MAINTENANCE $421.21
cIT MAINTENANCE COPIER CONTRACT $107.29
CLIFFORD DEAN MAINTENANCE SERVICE $100.00
COASTAL SUPPLY CO., INC. MAINTENANCE $232.51
DANIEL GIBSON TRAVEL REIMBURSEMENT $155.14
DELL TECH MATERIALS/SUPPLIES $224.99
DONNA HARDY TRAVEL REIMBURSEMENT $33.52
DUFFIELD LUMBER & HARDWARE CO. MAINTENANCE $5.90
DUFFIELD LUMBER & HARDWARE CO., INC. MAINTENANCE $5.75
DUFFIELD LUMBER & HARDWARE CO., INC. MAINTENANCE $9.84
DUFFIELD LUMBER & HARDWARE CO., INC. MAINTENANCE $17.95
ELEVATING EQUIPMENT INSPECTION SERVICE MAINTENANCE SERVICE CONTRACT $750.00
EMILY ALLISON FALIN TRAVEL REIMBURSEMENT $67.17
EMILY PRATER TRAVEL REIMBURSEMENT $35.35
ENVIRONMENTAL MONITORING, INC. MAINTENANCE SERVICE CONTRACT $270.00
GATE CITY HIGH SCHOOL CARL PERKINS COMPUTER SOFTWARE $696.16
GATE CITY HIGH SCHOOL REIMBURSEMENT $1,320.00
GOODPASTURE MOTOR GOMPANY BUS GARAGE $556.50
GRIFFIN GREENHOUSE & NURSERY SUPPLY SCCTC INSTRUCTIONAL SUPPLIES $1,063.70
HAJOCA KINGSPORT MAINTENANCE $73.95
HAJOCA KINGSPORT MAINTENANCE $75.00
HAJOCA KINGSPORT MAINTENANCE $201.30
HAJOCA KINGSPORT MAINTENANCE $433.50
HOBART MAINTENANCE $522.27
HOLSTON MEDICAL GROUP BUS GARAGE-HEALTH SERVICES $1,617.00
J.C. MCGEE GENERAL MDSE. MAINTENANCE $4.59
J.C. MCGEE GENERAL MDSE. MAINTENANCE $8.33
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J.C. MCGEE GENERAL MDSE. MAINTENANCE $11.95
J.C. MCGEE GENERAL MDSE. MAINTENANGE $19.43
J.C. MCGEE GENERAL MDSE. MAINTENANCE $33.42
J.C. MCGEE GENERAL MDSE. MAINTENANGCE $100.17
JANE TEMPLETON TRAVEL REIMBURSEMENT $94.94
JEFFERSON SALES MAINTENANCE $189.00
JEFFERSON SALES MAINTENANCE $757.00
JEFFREY SPICER GRANT WORK $285.00
JENNIFER WALLACE TRAVEL REIMBURSEMENT $45.49
JOHNSTONE SUPPLY KINGSPORT MAINTENANCE $370.58
KATRINA SMITH-TOOLE TRAVEL REIMBURSEMENT $17.147
KATRINA SMITH-TOOLE TRAVEL REIMBURSEMENT $41.69
LEXISNEXIS SCHOOL LAW BOOK $115.64
LOWE'S MAINTENANCE $638.16
MARK'S HARDWARE MAINTENANCE $1.77
MARK'S HARDWARE BUS GARAGE $26.48
MARK'S HARDWARE CUSTODIAL SUPPLIES $51.96
MARK'S HARDWARE MAINTENANCE $226.04
MARY BETH KEITH TRAVEL REIMBURSEMENT $163.62
MELISSA DAWN HARPER TUITION REIMBURSEMENT $349.00
MICHELLE BASHAM TRAVEL REIMBURSEMENT $101.00
MIKE CASTLE TRAVEL REIMBURSEMENT $68.18
MIKE CASTLE TRAVEL REIMBURSEMENT $90.91
MOCCASIN GAP AUTO PARTS MAINTENANCE $5.87
MOCCASIN GAP AUTO PARTS MAINTENANCE $10.18
MOCCASIN GAP AUTO PARTS MAINTENANCE $11.78
MOCCASIN GAP AUTO PARTS MAINTENANCE $17.38
MOCCASIN GAP AUTO PARTS MAINTENANCE $23.75
MOCCASIN GAP AUTO PARTS MAINTENANCE $23.99
MOCCASIN GAP AUTO PARTS MAINTENANCE $31.12
MOGCCASIN GAP AUTO PARTS MAINTENANCE $92.07
MOCCASIN GAP AUTO PARTS BUS GARAGE $1,494.72
MONA CARTER TRAVEL REIMBURSEMENT $46.97
OFFICE DEPOT MAINT. OFFICE SUPPLIES $99.99
O'REILLY AUTO PARTS BUS GARAGE $354.52
O'REILLY AUTO PARTS BUS GARAGE $1,330.00
PALMETTO SOUND WORKS DPS INSTRUCTIONAL ALLOCATION SUPPLIES $559.00
PALMETTO SOUND WORKS DPS INSTRUCTIONAL ALLOCATION SUPPLIES $559.00
PALMETTO SOUND WORKS DIS INSTRUCTIONAL ALLOCATION SUPPLIES $610.00
PATTY DEADERICK 218T CENTURY TRAVEL REIMBURSEMENT $18.18
REAGAN MULLINS TRAVEL REIMBURSEMENT $78.28
RENAISSANCE LEARNING ELEMENTARY INSTRUCTIONAL MATERIAL $13,332.68
REXEL MAINTENANCE $385.00
REXEL WHOLESALE MAINTENANCE $38.09
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REXEL WHOLESALE MAINTENANCE $281.77
REXEL WHOLESALE MAINTENANCE $287.81
REXEL WHOLESALE MAINTENANCE $10,063.71
RICOH AMERICAS CORP ALT ED COPIER SERVICE $69.49
ROBERTS TIRE & RECAPPING BUS GARAGE $750.00
ROBERTS TIRE & RECAPPING BUS GARAGE $2,700.00
RUBY ROGERS TRAVEL REIMBURSEMENT $186.85
RUTH POTTS TRAVEL REIMBURSEMENT $80.80
RYAN CARPENTER TRAVEL REIMBURSEMENT $79.29
S.l. OSBORNE & SON MAINTENANCE $18.90
S.1. OSBORNE & SON MAINTENANCE $36.64
SAM PARKS TRAVEL REIMBURSEMENT $282.80
SCHOOL EMPLOYEES SELF FUNDED HEALTH INS. FUND (MONTHLY CONTRIBUTION-NOV. 2012 $28,675.00
SCHOOL TECH SUPPLY TECH MATERIALS/SUPPLIES $207.00
SCOTT COUNTY CAREER & TECH CENTER ELEMENTARY SUPPLIES $19.80
SCOTT COUNTY CAREER & TECH CENTER MAINTENANCE FORMS $32.78
SCOTT COUNTY CAREER & TECH CENTER PURCHASE SERVICE $61.90
SCOTT COUNTY CAREER & TECH CENTER HEALTH MATERIALS $115.96
SCOTT COUNTY CAREER & TECH CENTER REIMBURSEMENT $490.94
SCOTT COUNTY HEALTH DEPT. HEALTH SERVICES $53.66
SHOEMAKER ELEMENTARY SCHOOL REIMBURSEMENT $85.00
SHOEMAKER ELEMENTARY SCHOOL REIMBURSEMENT-SPEC. ED INSTRUCTIONAL $131.88
SHOEMAKER ELEMENTARY SCHOOL REIMBURSEMENT FOR SPEC. ED INSTRUCTION $228.88
SMOKEY MOUNTAIN FREIGHTLINER BUS $56.88
SONNY MERRYMAN BUS GARAGE $575.49
SONNY MERRYMAN BUS GARAGE $902.12
SONNY MERRYMAN BUS GARAGE $2,425.00
STEPHANIE PENLEY TRAVEL REIMBURSEMENT $77.77
STEPHANIE PENLEY TRAVEL REIMBURSEMENT $116.66
STOWERS MACHINERY CORP. BUS GARAGE $240.15
STOWERS MACHINERY CORP. BUS GARAGE $275.42
SUZY BURKE TRAVEL REIMBURSEMENT $190.39
TABITHA BALES 218T CENTURY TRAVEL REIMBURSEMENT $70.70
TABITHA BALES TRAVEL REIMBURSEMENT $158.55
TCITIRE CENTERS BUS GARAGE $1,462.09
TECH INNOVATION TECH MATERIALS/SUPPLIES $7,740.00
TECH INNOVATION TECH SOFTWARE $7,740.00
TEXTBOOK WAREHOUSE ELEMENTARY TEXTBOOKS $156.80
TEXTBOOK WAREHOUSE ELEM. TEXTBOOKS $225.00
TEXTBOOK WAREHOUSE ELEMENTARY TEXTBOOKS $18,972.80
THE GOOD CO. MAINTENANCE $81.00
THYSSEN KRUPP MAINTENANGCE $1,465.74
TRI CITY BUSINESS MACHINES CO. MAINT. COPIER CONTRACT $13.50
TRI-STATE COMPLETE MAINTENANCE CUSTODIAL SUPPLIES $78.39
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TRI-STATE COMPLETE CUSTODIAL SUPPLIES $133.79
TRI-STATE COMPLETE CUSTODIAL SUPPLIES $201.76
TRUCK PRO OF KINGSPORT BUS GARAGE $1,901.28
TYPEWRITER SALES & SERVICE OFFICE SUPPLIES $5.30
TYPEWRITER SALES & SERVICE {OFFICE SUPPLIES $79.91
TYPEWRITER SALES & SERVICE OFFICE SUPPLIES $919.28
WILLIAM STURGILL LEGAL SERVICE CONTRACT FEE $1,200.00
WRIGHT PEST ELIMINATION MAINTENANCE SERVICE CONTRACT $480.00

$176,791.04







Shoemaker Elementary Legos Robotics Project Presentation

Legos Robotics is a worldwide activity, for kids ages 9-14, operated through First Lego League.
Each fall, a real world challenge mission is released. The kids have eleven weeks to build their
playing field, made out of legos, research their project, and to build and program their robot to
run missions on the playing field. They are judged in four categories: robot missions (points
scored), robot design, teamwork, and their project presentation. They are required to present
their project research to at least one public group.

This year’s challenge title is “Senior Solutions”. The kids have to take an everyday problem, that
a person over sixty years of age might face, such as getting around, reaching something on a
shelf, etc., and create a solution to that problem. Our kids have chosen to do a skit to show
their solution. That solution, is a moving crosswalk, that will help the elderly cross the street,
safely and quickly. The kids have to do all the work themselves, with the coaches only guiding
them. Our team, Techno Logix, will compete against other teams in the region, at a regional
competition, held in Abingdon, November 10.

We hope you enjoy their presentation. We thank you very much, for your support, and for
allowing these kids to appear before the board.

Roger Cassell, Coach

Techno Logix







Scott County Public Schools Out-Of-Season Guidelines

. A coach must follow all dead periods set by the VHSL (Summer, Fall, Winter
and Spring).

. No full contact spring football practice. Shoulder pads will not be worn
during off-season practice.

. If a student-athlete is on a team that completes their first contest and quits
the respective sport, then the student-athlete cannot join another sport
until the sport they quit completes its season in entirety.

. A student-athlete will not participate and a coach will not allow an athlete
to participate in a sport (in-season) and leave that sport to participate in
another sport (out-of-season). This includes but is not limited to any open
gyms or practices.

. All students participating in out of season practices must have a complete,
current VHSL physical form on file with the school to participate.

. All students participating in out of season practices must have a completed
parent/athlete concussion awareness form on file with the school.

. Scott County Public Schools will provide catastrophic insurance for out of
season practice. This is not to be confused with medical/health insurance,
which in accordance with the VHSL physical form, is to be either
medical/accident insurance through the school, athletic participation
insurance through the school, or insurance by family policy.

. Only coaches having completed VHSL approval process are to supervise out
of season practice activities.






From: John Ferguson [mailto:john.ferquson@scott.k12.va.us]
Sent: Thursday, October 04, 2012 9:27 AM

To: 'Loretta Page'

Subject: FW: Sequestration & School Bonds

There is a resolution that could be included in the board’s packet.

From: Gina Patterson [mailto:gina@vsba.org]
Sent: Wednesday, October 03, 2012 7:34 AM
To: Gina Patterson

Subject: Sequestration & School Bonds

The federal sequester, which is slated to become effective January 2, 2013, could impact certain school bond
programs. Unless Congress intervenes to rescind sequestration, these across-the-board budget cuts could affect school
operating budgets with cuts of 8.2 percent or more to federal grant programs, as well as cuts to capital improvement
budgets because of a reduction in federal subsidy payments that school districts (bond issuers) receive under certain
direct-pay, tax credit bond programs - namely Qualified School Construction Bonds (QSCBs), Build America Bonds
(BABs) and Qualified Zone Academy Bonds (QZABs).

NSBA has contacted the U.S. Department of Education and the U.S. Treasury Department to address this concern.

Under the economic stimulus, these bond programs were designed to help provide a significant cost savings to school
districts for capital improvement. School districts had the option of issuing QSCBs as Build America Bonds, and
receiving a direct federal payment from the U.S. Treasury Department that would be equal to a portion of the interest
costs or the federal tax credit that would otherwise be provided for these bonds. For example, BABs are taxable bonds for
which the federal government makes payments to issuers equal to 35 percent of their interest costs.

Nationwide, about $255 million in subsidy payments would be cut for BABs, along with $62 million in payment cuts for
qualified school construction bonds and $3 million in payment cuts for qualified zone academy bonds, according to the
White House Office of Management and Budget. These cuts would equate to an estimated 7.6 percent reduction in
payments to bond issuers in 2013.

If your school districts issued direct-pay bonds under any of these programs, they should consult their bond counsel
regarding the effect of sequestration on the subsidy payments. Also, please also urge your school districts that are
impacted to contact NSBA about the potential effect that the sequester could have on their local bond programs by
emailing Kathleen Branch at kbranch@nsba.org. This information will be helpful in our efforts to urge Congress to
cancel sequestration.

For more information on sequestration, please utilize NSBA's talking points and background information and encourage
school districts to: share how sequestration would impact them by completing the survey, customize and adopt the sample
board resolution, edit and send a letter to their local newspaper editor, and write to senators and representative regarding
sequestration.

Your grassroots advocacy is essential to help mitigate these across-the-board cuts to education.






Gina G. Patterson, Deputy Executive Director
Virginia School Boards Association

200 Hansen Road, Suite 2

Charlottesville, VA 22911

800-446-8722 or 434-295-8722 Office
434-295-8785 Fax

gina@ysba.org, www.vsba.org

Virginia School Boards Association, a voluntary, nonpartisan organization of Virginia school boards, promotes excellence in public
education through advocacy, training and services.
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Sequestration
Sequestration = Across-the-Board Cuts to Education: Urge Congress to Intervene

Education programs face an estimated cut of 8.2 percent or more on January 2, 2013, unless
Congress takes action to cancel the budget cuts, These cuts are scheduled to occur through a
process called sequestration. Sequestration is defined as the automatic, across-the-board
cancellation of budgetary resources. It was put into place as a government wide effort to cut
overall federal spending without concern for priority investments like education that are crucial
to the long term success of the nation, but are inconsequential in relation to the federal
budget. NSBA urges Congress to rescind sequestration to protect our nation’s education
priorities,

Your Talking Points to Congress

* A commitment from your representative to act now to rescind sequestration that is
scheduled to occur on January 2, 2013, perhaps using the funding bills that
Congress is considering for FY2013.

+ A commitment from your representative to cancel the scheduled across-the-board
cuts (sequestration) to education programs if sequestration moves forward. These
cuts would affect every school district and the millions of students they educate, Many
school districts have already implemented cuts commensurate to state and local budget
conditions. Any further cuts would result in larger class sizes, narrowing of the curriculum,
possible four-day school weeks, loss of extracurricular activities, and teacher and staff lay-
offs, Describe the budget cuts your school district has implemented, as an example.

The initial budget cuts that took place when the Budget Control Act was enacted in
August 2011 are sufficient. The co-chairs of the Bipartisan Policy Center Debt Reduction
Task Force, former Senator and Budget Committee Chairman, Pete Domenici, and former
Federal Reserve Vice Chair, Dr. Alice Rivlin, have stated that “further significant cuts in
discretionary spending will do little to improve long run fiscal sustainability and risk harming
investrment, recovery, and future growth.”

®

State/local governments have very limited capacity to soften the cuts of
sequestration. According to a survey conducted by the American Association of School
Administrators (Cut Deep: How the Sequester Will Impact Our Nation’s Schools), “nine out of
ten (90 percent) school administrators [indicated] that their state would be unable to absorb
or offset the cuts of sequestration” and their district would be unable to absorb the cuts.

» NSBA and nearly 3,000 organizations representing millions of Americans have
signed a letter to Congress urging Congress and the President to work together to
ensure that sequestration does not take effect. The very programs that are at risk
support economic growth, including Title T aid to schools; IDEA funds for students with
disabilities; Impact Ald; teacher quality grants; after-school grants; English Language
Acquisition grants; and career and technical education.

®

For FY2014, K-12 programs were already cut by more than $835 million. Additional
budget cuts are not feasible for school districts, especially given state and local budget
conditions that have impacted education through a serles of reductions.

Background

Sequestration is a product of the Budget Control Act of 2011 that was enacted in August of
2011 as the result of negotiations between Congress and the Administration to raise the
national debt limit. In exchange for raising the national debt limit, the law created a Joint
Select Committee on Deficit Reduction (called the Supercommittee) that was tasked with
developing a plan to produce a savings in expenditures of $1.2 trillion by November 23, 2011.
However, the Supercommittee was unable to reach an agreement on how to enact the $1.2
trithion in cuts. Therefore, the Budget Control Act Includes a provision stating that in lieu of an
agreement or congressional passage of legislation by the Supercommittee, a series of across-
the-board budget cuts (also called sequestration) to both defense programs and domestic
programs, including education, will occur instead. The impact of sequestration on education

http://www.nsba.org/Advocacy-Resources/Sequestration.html?css=print 10/5/2012
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programs that Congress must decide now is an estimated $3.5 billion to $4.1 billion budget
cut. This includes an estimated $1.2 billion cut to Title I grants for disadvantaged students and
an estimated $900 million cut to special education under the Individuals With Disabilities
Education Act (IDEA) for the 2013-14 school year,

*More specifically, the resulting $1.2 billion cut to Title I could mean denying funding to nearly
4,000 schools serving more than 1.6 million disadvantaged students, and more than 16,000
teachers and aides could lose their jobs,” according to U.S. Department of Education Secretary
Arne Duncan,

Secretary Duncan also stated during a hearing before the House Appropriations Subcommittee
on Labor-Health & Human Services-Education that the estimated cut would affect special
education grants by more than $900 million, “which could transtate to the loss of 10,000
special education teachers, aldes, and other staff providing...support to children with
disabilities.”

Please refer to the chart on page 27 which lists the overall impact of an eight percent across-
the-board cut to select education programs such as Teacher Quality grants, Impact Aid, and

English Language Acquisition. For more Information on the projected loss of funds per state,
please visit www.nsba,org/lobbyingguide2012.

In some instances, state education agencies are informing districts that sequestration cuts
could occur, while in others like Texas, the state Is slated to withhold 10 percent of the local
grants in case the cuts do go into effect.

Ultimately, Congress can intervene now and rescind the sequestration provision of the Budget
Control Act before it is scheduled to become effective on January 2, 2013, For example,
Congress could pass legislation rescinding the sequestration as a stand-alone bill, or as a
provigion in an appropriations measure for FY2013 or any other bill, In a Senate Finance
Committee hearing on June 19, former Senator Pete Domenici and former Federal Reserve Vice
Chair Dr. Alice Rivlin, who served as co-chairs of the Bipartisan Policy Center Debt Reduction
Task Force, stated that the initial cuts (approximately $917 billion over 10 years) that were
legislated when the Budget Control Act was first enacted are sufficient. “...Further significant
cuts in discretionary spending will do little to improve Jong run fiscal sustainability and risk
harming investment, recovery, and future growth. So far, Congress has imposed virtually 100
percent of deficit reduction on less than 37 percent of the budget.”

Recent Legislation

The House of Representatives passed a bill in. May called the Sequester Replacement
Reconciliation Act of 2012 (H.R. 5652) that would prohibit sequestration from affecting
Department of Defense programs. However, the cuts that were initially slated for defense
programs, which were half the $1.2 trillion total, could then be shifted to education and other
non-defense programs, thereby more than doubling the armount of the across-the-board cut
(i.e. more than 16 percent). Currently, Senate leaders have Indicated that they do not plan to
consider this legisiation,

On June 27, The House Budget Committee unanimously reported H.R, 5872, the Sequestration
Transparency Act of 2012, which would require the Administration to explain how sequestration
would be applied to programs, including the estimated percentage of cuts for each program in
Fiscal Year 2013, The House of Representatives subsequently passed this bill by a vote of 414
to 2 on July 18, Inthe Senate, Senators John Thune (R-3D) and Jeff Sessions (R-AL) have
introduced a similar bill. Senators Patty Murray (D-WA)Y and Johr McCair (R-AZ) also
negotiated an amendment to the recent farm bill requiring the Administration to submit a
report on how sequestration will work. Among the ltems the armendment requires the president
to report on is “an assessment of the impact of program cuts to education funding across the
country, including estimates on teaching jobs lost, the number of students cut off programs
they depend on, and education resources lost by States and local educational agencies...”

http://www.nsba.org/Advocacy-Resources/Sequestration.html?css=print
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‘NSBA:
Sample Resolution for School Boards Regarding Sequestration

Please consider customizing and adopting the following sample resolution regarding
sequestration that urges Congress and the Administration to mitigate the across-the-board cuts
to education that are scheduled to occur January 2, 2013. Also, please forward a copy of your

final resolution to kbranch@nsba.org. Thank you.

WHEREAS, a world class public education is essential for the future success of our nation and
today’s schoolchildren; and

WHEREAS, the Budget Control Act of 2011 includes a provision to impose $1.2 trillion in
across-the-board budget cuts to almost all federal programs including education
that would become effective January 2, 2013; and

WHEREAS, these across-the-board budget cuts would impact school districts during the
2013-14 school year, with the exception of the Impact Aid program, with which
a reduction would become effective this school year; and

WHEREAS, these across-the-board budget cuts, also known as sequestration, would impact
education by a reduction in funds of 8.2 percent or more and could result in larger
class sizes, fewer course offerings, possible four-day school weeks, loss of
extracurricular activities, and teacher and staff lay-offs [INCLUDE EXAMPLES
PERTINENT TO YOUR DISTRICT]; and

WHEREAS, sequestration would impact almost every public school system in the nation and the
millions of students educated through programs such as Title I grants for
disadvantaged students, the Individuals With Disabilities Education Act (IDEA),
English Language Acquisition, Career and Technical Education, 21* Century
Community Learning Centers, and more; and

WHEREAS, [INSERT NAME OF SCHOOL DISTRICT], as well
as other public schools, would be impacted nationwide by an estimated $2.7 billion
loss from just three programs alone — Title I grants, IDEA special education state
grants and Head Start — that serve a combined 30.7 million children; and

WHEREAS, federal funding for K-12 programs was already reduced by more than $835 million
in Fiscal Year 2011, and state and local funding for education continues to be
impacted by budget cuts and lower local property tax revenues; and

WHEREAS, states and local governments have very limited capacity to absorb further budget
cuts from sequestration, as [INSERT NAME OF
SCHOOL DISTRICT] has already implemented cuts commensurate to state and
local budget conditions;

NOW THEREFORE, BE IT RESOLVED, that the [INSERT
NAME OF SCHOOL DISTRICT] urges Congress and the Administration to
amend the Budget Control Act to mitigate the drastic cuts to education that would
affect our students and communities, and to protect education as an investment
critical to economic stability and American competitiveness.







2012-2013 SCHOOL HEALTH/SAFETY ADVISORY BOARD

Mrs. Amber Goode School Nurse Coordinator

Mrs. Katrina Smith Toole School Psychologist

Cindy Vaughn, RN . Scott County health Department/Parent
Mr. Jason Smith Central Office Representative

Ms. Theresa Newton Head Start Representative/Parent

Mrs. Jane Carter Rye Cove High School Guidance Counselor
Ms. Rebecca Baker Gate City High School Guidance Counselor
Mrs. Kathy Funkhouser Gate City Middle School Parent

Sub Committee

School Nurses: Amanda Banks, RN; Michelle Basham, RN; Mona Carter, RN; Lisa Castle; Karen Dunlap,
RN; Yvonne Edwards, LPN; Tammy Farmer, LPN; Farrah Lane, RN; Stephanie Penley, RN; and Kristie
Qualls, RN






Ahaphylaxis Policy
I. Introduction:

The purpose of this Scott County School Policy on Anaphylaxis is to provide best-practice guidelines for
responding to anaphylaxis in the school setting. It is not intended to supersede the individual prescriptive
orders for epinephrine administration contained in the individualized healthcare plans of students with an
established need for epinephrine availability. In fact, all students who have had a prior anaphylactic
reaction or otherwise identified as with need for epinephrine availability, should have this addressed
specifically in an individualized healthcare plan and should provide epinephrine for their personal use to
their school.

IL Definition of Anaphylaxis:

Anaphylaxis is one type of allergic reaction, in which the immune system responds to otherwise harmless
substances from the environment (called “allergens™). A variety of allergens can provoke anaphylaxis,
but the most common culprits are food, insect venom, medications, and latex. Unlike other allergic
reactions, however, anaphylaxis is potentially lethal and can kill in a matter of minutes. Anaphylaxis
typically begins within minutes or even seconds of exposure, and can rapidly progress to cause airway
constriction, skin and intestinal irritation, and altered heart rhythms. Without treatment, in severe cases, it
can result in complete airway obstruction, shock, and death. Initial emergency treatment is the
administration of injectable epinephrine (also known as “adrenaline”) coupled with immediate
summoning of emergency medical personnel and emergency transportation to the hospital. Appropriate,
timely treatment can totally reverse anaphylaxis and return a child or adult to their prior state of health.

II1. Signs and Symptoms of Anaphylaxis:

Sudden difficulty breathing, wheezing

Sneezing or coughing

Hives, generalized flushing, itching, or redness of the skin, or paleness
Swelling of the throat, lips, tongue, eyes, face; tightness/change of voice;
difficulty swallowing

Blueness around lips, inside lips, eyelids

Low blood pressure, dizziness and/or fainting

Heart beat complaints: rapid or decreased

Tingling sensation, itching, or metallic taste in mouth

Sweating and anxiety

Feeling of apprehension, agitation

Nausea, abdominal pain, vomiting and diarrhea

Loss of consciousness

Burning sensation, especially face or chest

Although anaphylaxis typically results in multiple symptoms, reactions may vary substantially from
person to person. In some individuals, a single symptom may indicate anaphylaxis. Anaphylaxis usually
occurs quickly-within seconds or minutes of exposure; death has been reported to occur within minutes.
An anaphylactic reaction occasionally can occur up to one to two hours after exposure to the allergen.
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Treatment of Anaphylaxis

Epinephrine- also known as “adrenaline” is the drug of choice to treat and reverse the
symptoms of anaphylaxis by constricting blood vessels and raising blood pressure, relaxing
the bronchial muscles and reducing tissue swelling. It is a prescribed medication and is
administered by injection, either intramuscularly by an auto-injector or intramuscularly by
syringe. It should be administered at the first sign of anaphylaxis. It is safer to
administer epinephrine than to delay treatment for anaphylaxis. The sooner it is treated, the
greater the person’s chance for survival. It is fast acting, but its effects last only 5-15
minutes; therefore, a second dose may be required if symptoms continue or return.

Doses- epinephrine is available premeasured in an auto-injector or by ampule or vial. The
single dose epinephrine auto-injector is available in two doses: .15mg (for individuals
weighing 33-66 Ibs.) and .3mg (for individuals weighing greater than 66 Ibs.) Each school
will stock 2 doses of both concentrations. Unless the principal can say 100% of the students
weigh >66 Ibs, only 2 doses of the .3mg concentration will be mandatory. Schools will use
only the auto-injectors.

Trained Personnel- Epinephrine auto-injectors can be administered in the school setting by
both licensed personnel (i.e., registered nurse, physician) and by trained unlicensed personnel
as well as by self-administration in the case of older students. Persons rendering emergency
care in good faith shall not be liable for any civil damages for ordinary negligence in acts or
omissions resulting from the rendering of such treatment. (Code of Virginia § 8.01-225)
Unlicensed personnel shall be trained on an annual basis by a licensed registered nurse or
physician. Training shall be conducted utilizing the most current edition of the Virginia
Department of Education Manual for Training of Public School Employees in the
Administration of Medication. Each school administrator shall appoint 2 personnel to
receive Epinephrine Administration training and administer epinephrine in the absence
of the school nurse. All school staff shall be trained annually on the signs and symptoms
of Anaphylaxis by a registered nurse or physician.

Storage- Epinephrine auto-injectors should be stored in a safe, unlocked and accessible
location, in a dark place at room temperature (between 59-86 degrees F). It should be
protected from exposure to heat, cold or freezing temperatures. Supplies associated with
responding to suspected anaphylaxis should be stored along with the epinephrine (ex.
Incident Form, copy of Anaphylaxis guidelines, Epi Injection Directions)

Inspection- The expiration date of epinephrine solutions should be periodically checked.
Each school should maintain documentation that stock epi has been checked on a monthly
basis to ensure proper storage, expiration date, and medication stability, The medication
should be discarded if expired and immediately replaced. The drug should be checked for
discoloration or contents of solid particles if contents are visible. If contents are cloudy or
contain solid particles, the drug should be discarded in a sharps container and replaced
immediately. For replacement, nurse coordinator should be contacted.

Administration of Epinephrine by Auto-injector -

A. Based on symptoms, determine that an anaphylactic reaction appears to be occurring.
Act quickly. It is safer to give epinephrine than to delay treatment. Anaphylaxis is a life-
threatening reaction.

B. If you are alone and are able to provide epinephrine, call out or yell for.help as you
immediately go to get the epinephrine. Do not take extra time seeking others until you
have provided the epinephrine.

C. If'you are alone and do not know how to provide epinephrine, call out or yell for help. If
someone is available to help you, have them get the personnel trained to provide
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epinephrine while you dial 911 and follow the dispatcher’s instructions. Advise 911
operator that anaphylaxis is suspected and epinephrine is available. Your goal is to get
someone (EMS or trained personnel) to provide epinephrine and care as soon as possible.

D. Select appropriate epinephrine auto-injector to administer, based on weight.

Dosage: .15 mg if <66 lbs

.3 mg if >661bs
Frequency: If symptoms persist or return, a second dose should be administered 5-15
minutes after the first dose.

E. Inject epinephrine via auto-injector: Pull off safety release cap. Swing and jab firmly
into upper, outer thigh (through clothing if necessary). Hold in place for 10 seconds to
deliver medication and then remove. Massage area for 10 seconds. Note the time.

F. Call or have a bystander call 911 immediately or activate the Emergency Medical System
(EMS). Advise the 911 operator that anaphylaxis is suspected and epinephrine was
given.

G. Keep the individual either lying down or seated. If they lose consciousness, check if they
are breathing and have a pulse. If not, begin CPR, call out for help and continue CPR
until the individual regains a pulse and is breathing or until EMS arrives and takes over.

H. Call school nurse, administrator, or office staff and advise of situation.

I. Repeat the dose after 5-15 minutes if symptoms persist or return.

J. Stay with the individual until EMS arrives, continuing to follow the directions in #5
above.

K. Provide EMS with Epinephrine auto-injector labeled with name, date, and time

administered to transport to the ER with the student.
Follow up: make sure parents have been notified and are encouraged to let child’s
pediatrician know about the episode.

. Complete required documentation of incident.

Order replacement epinephrine auto-injector(s) by contacting nurse coordinator.
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Standing Order

Standing orders are written to cover multiple people as opposed to individual-specific orders,
which are written for one person. Scott County Schools shall designate an authorized
medical provider (MD, DO, PA, or NP with prescriptive authority) to prescribe non-student
specific epinephrine in the school division, to be administered to any student believed to be
having an anaphylactic reaction on school grounds, during the academic day. This order does
not cover faculty or guests, only Scott County Students. Standing orders must be renewed
annually and with any change in prescriber.

Incident Report of Anaphylactic Reaction

A “Report of Anaphylactic Reaction” must be filled out immediately following the incident
and rescue of the anaphylactic reaction. (see attached form) Person responsible for initiating
the completion of this form should be either the 1* Responder who administered the
epinephrine or the school Administrator, All parties involved in the rescue shall have input in
the completion of this report. Once completed, a copy should be sent to the nurse
coordinator, School Board Office, and the original shall be filed in the student’s medical
records.
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Offsite School Activities

Stock Epinephrine is intended for use on school premises and should not be carried offsite.
Additional epinephrine should be made available along with arrangements for administration
during field trips and other official offsite school activities.
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VDOE Directs 485 Schools to Implement Plans

to Narrow Achievement Gaps
Low-performing Schools Focus of Accountability under Virginia NCLB Waiver

The Virginia Department of Education is directing 485 schools to develop and implement improvement plans to raise the
achievement of student subgroups that fell short of federal annual measurable objectives (AMOs) in reading and
mathematics. The AMOs and related accountability requirements were established by the state Board of Education as
part of the commonwealth’s No Child Left Behind (NCLB) flexibility waiver.

In addition, 36 schools designated as “Priority” schools must engage state-approved turnaround partners to help design
and implement school-reform models meeting state and federal requirements. The NCLB flexibility program announced in
September 2011 by the Obama administration requires states to designate the lowest-performing five percent of Title |
and Title I-eligible schools as Priority schools. Six of Virginia’s Priority schools met all AMOs but are designated as Priority
schools because they were already working with turnaround partners under the federal School Improvement Grant
program.

Met All Priority | Focus | Improvement | New
S Requirements* | Schools* | Schools | Plan Required | Schools | Total
Number of Schools 1,241 36 72 485 8 1,836

* Six “Priority Schools” also “Met All Requirements” and are included in both column counts.

Another 72 "Focus” schools — representing 10 percent of Virginia’s Title | schools — must employ a state-approved
coach to help develop, implement and monitor intervention strategies to improve student performance.

“Relief from unworkable federal mandates is welcome but there must be no retreat from the goal of closing the
achievement gap,” Governor Robert F. McDonnell said. “Every student has a right to attend a school where expectations
for learning are high and there is accountability for results.”

The AMOs represent the percentage of students within each demographic subgroup that must pass Standards of
Learning (SOL) tests in reading and mathematics in order to make what the state board and US Department of Education
define as acceptable progress toward reducing achievement gaps over six years.

“The waivers from NCLB mandates granted by the Obama administration to Virginia and other states mark a dramatic
shift in federal education policy,” Superintendent of Public Instruction Patricia I. Wright said. “We are now able to target
school turnaround efforts and resources on those schools where students truly are falling behind.”

The AMOs are intended as yearly progress measures for low-performing schools; higher-performing schools are expected
to maintain or improve upon current pass rates. High schools must also meet a benchmark for graduation.

Starting points for the 2012-2013 accountability year are based on the actual pass rates of student subgroups in low-
performing schools on the 2010-2011 SOL reading assessments and on the rigorous 2011-2012 mathematics SOL tests.





“Over the next six years, the lowest-performing students will be expected to make the greatest gains,” Board of Education
President David M. Foster said. “The benchmarks are challenging but achievable and reflect the board’s firm belief that all
students are capable of meeting Virginia's rigorous standards.”

Eighteen schools must implement improvement plans solely because of achievement in mathematics and performance on
the new mathematics SOL tests was a factor in 45 other schools that did not meet all AMOs.

Achievement in reading is the sole reason improvement plans are required for 393 schools, and reading was a factor in 44
schools that did not meet all requirements.

Sixty-eight percent, or 1,241 of the commonwealth’s 1,836 schools met all of the benchmarks in reading, mathematics
and graduation, as did 34 of Virginia's 132 school divisions. These divisions are:

e Accomack County

e Albemarle County

¢ Amelia County

e Bland County

o Chesapeake

e Colonial Beach

o Colonial Heights

¢ Craig County

o Essex County

e Gloucester County

e Goochland County
e Grayson County

e Halifax County

o Highland County

e King William County
e Martinsville

o Mecklenburg County
*» Montgomery County
+ Norton

e Orange County

e Patrick County

» Pittsylvania County

¢ Poquoson

e Powhatan County

¢ Radford

e Rappahannock County
¢ Richmond County

s Russell County

o Scott County

s  Spotsylvania County

+ Stafford County

e Surry County

e West Point

e York County

The Board of Education used actual subgroup pass rates in schools representative of the lowest-achieving as starting
points in setting the objectives. The AMOs vary because subgroups performed at different levels on the 2010-2011 SOL
reading tests and on the 2011-2012 mathematics SOL tests. Each annual measurable objective provides a goal for
improvement for students in these schools that builds on current performance.

The board is scheduled to vote on October 25 on mathematics AMOs for assessment years 2012-2013 through 2016-
2017 that culminate with all subgroups expected to achieve pass rates of at least 73 percent. Reading AMOs for
assessment years 2012-2013 through 2016-2017 will be based on results from the more rigorous reading SOL tests
students take for the first time this year.






Priority Schools

The schools identified as Priority schools (with the six meeting all AMOs designated with *), by division, are:

Alexandria — Jefferson-Houston Elementary and T.C. Williams High

Brunswick County — James S. Russell Middle

Colonial Beach — Colonial Beach High*

Danville — J.M. Langston Focus School

Franklin — Joseph P. King Jr. Middle

Grayson County — Fries School

Hampton — Jane H. Bryan Elementary

Hopewell — Hopewell High

King and Queen County — Central High

Newport News — Newsome Park Elementary and Sedgefield Elementary

Norfolk — Lake Taylor Middle, Lindenwood Elementary, Tidewater Park Elementary and William H. Ruffner
Middle

Northampton County — Kiptopeke Elementary and Northampton High

Petersburg — A.P. Hill Elementary, J.E.B. Stuart Elementary*, Peabody Middle and Vernon Johns Junior High*
Prince Edward County — Prince Edward County High

Richmond — Armstrong High, Elkhardt Middle, Fred D. Thompson Middle, Henderson Middle, John Marshall
High, Martin Luther King Jr. Middle, Richmond Alternative and Thomas C. Boushall Middle*

Roanoke — Lincoln Terrace Elementary*, Westside Elementary* and William Fleming High

Sussex County — Ellen W. Chambliss Elementary and Sussex Central Middle

Focus Schools

The schools identified as Focus schools, by division, are:

Alexandria — John Adams Elementary and Patrick Henry Elementary

Ambherst County — Madison Heights Elementary

Arlington County — Barrett Elementary, Campbell Elementary and Drew Model Elementary
Augusta County — Edward G. Clymore Elementary

Bedford County — Bedford Elementary, Bedford Primary, Big Island Elementary and Body Camp Elementary
Campbell County — Altavista Elementary, Brookneal Elementary and Rustburg Elementary
Chesterfield County — Crestwood Elementary

Culpeper County — Pearl Sample Elementary and Sycamore Park Elementary

Danville — Schoolfield Elementary

Fairfax County — Annandale Terrace Elementary and Forestdale Elementary

Fauquier County — Margaret M. Pierce Elementary

Fluvanna County — Carysbrook Elementary, Central Elementary, Columbia Elementary and Cunningham
Elementary

Franklin — S.P. Morton Elementary

Frederick County — Indian Hollow Elementary

Fredericksburg — Hugh Mercer Elementary and Lafayette Upper Elementary

Greene County — Greene County Primary and Nathanael Greene Elementary

Greensville County — Greensville Elementary

Hampton — Alfred S. Forrest Elementary, Cesar Tarrant Elementary and John B. Cary Elementary
Hanover County — Eimont Elementary

King George County — Sealston Elementary

Loudoun County — Guilford Elementary, Rolling Ridge Elementary and Sugarland Elementary
Louisa County — Moss-Nuckols Elementary

Lunenburg County — Victoria Elementary

Lynchburg — Heritage Elementary, Paul Munro Elementary and Robert S. Payne Elementary
Manassas — Jennie Dean Elementary and Richard C. Haydon Elementary

Martinsville — Albert Harris Elementary

New Kent County — George W. Watkins Elementary

Newport News — Carver Elementary, L.F. Palmer Elementary and Magruder Elementary

Norfolk — Jacox Elementary, Lafayette-Winona Middle, P.B. Young Sr. Elementary and Sherwood Forest
Elementary

Northampton County — Occohannock Elementary

Northumberland County — Northumberland Elementary
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Nottoway County — Blackstone Primary and Crewe Primary

Page County — Luray Elementary

Prince Edward County — Prince Edward Elementary

Prince William County — Elizabeth Vaughan Elementary, Suella G. Ellis Elementary, West Gate Elementary and
Yorkshire Elementary

Richmond — Binford Middle

Shenandoah County — W.W. Robinson Elementary

Smyth County — Marion Intermediate and Marjon Primary

Stafford County — Rocky Run Elementary

Staunton — Bessie Weller Elementary

Improvement Plan Required

The 485 schools required to implement improvement plans, by division, are:

Accomack County — Arcadia High, Arcadia Middle and Nandua Middle

Albemarle County — Baker-Butler Elementary, Brownsville Elementary, Mary Carr Greer Elementary, Stone
Robinson Elementary and Woodbrook Elementary

Alexandria — Charles Barrett Elementary, Francis Hammond 3 Middle, George Mason Elementary, George
Washington 2 Middle, George Washington Middle, James K. Polk Elementary, Maury Elementary, Mount Vernon
Elementary and Samuel W. Tucker Elementary

Aileghany County — Boiling Spring Elementary and Sharon Elementary

Amherst County — Amelon Elementary, Amherst County High, Amherst Middle, Elon Elementary and Pleasant
View Elementary

Appomattox County — Appomattox County High and Appomattox Middle

Arlington County — Carlin Springs Elementary, Francis Scott Key Elementary, Gunston Middle, Hoffman-Boston
Elementary, Jefferson Middle, Kenmore Middle, Randolph Elementary, Tuckahoe Elementary, Wakefield High
and Washington-Lee High

Augusta County — Beverley Manor Middle, Buffalo Gap High, Churchville Elementary, Guy K. Stump Elementary,
North River Elementary, Riverheads Elementary, S. Gordon Stewart Middle and Verona Elementary

Bath County — Bath County High and Valley Elementary

Bedford County — Bedford Middle, Goodview Elementary, Huddleston Elementary, Montvale Elementary,
Staunton River Middle, Stewartsville Elementary and Thaxton Elementary

Bland County — Bland High

Bristol — Highland View Elementary, Virginia High, Virginia Middle and Washington-Lee Elementary

Brunswick County — Brunswick High

Buchanan County — Council Elementary/Middle, Council High, J.M. Bevins Elementary, Riverview
Elementary/Middle, Russell Prater Elementary, Twin Valley Elementary/Middie and Twin Valley High
Buckingham County — Buckingham County High

Buena Vista — Enderly Heights Elementary, F.W. Kling Jr. Elementary, Parry McCluer High and Parry McCluer
Middle

Campbell County — Brookville High, Rustburg Middle and William Campbell High

Caroline County — Caroline High, Caroline Middle and Madison Elementary

Carroll County — Carroll County High, Virginia Virtual Academy, Gladesboro Elementary and Hillsville Elementary
Charles City County — Charles City County Elementary

Charlotte County — Randolph-Henry High

Charlottesville — Buford Middle, Charlottesville High and Walker Upper Elementary

Chesapeake — Deep Creek High, Grassfield High, Indian River High and Oscar F. Smith High

Chesterfield County — C.C. Wells Elementary, Chesterfield Community High, Falling Creek Middle, J.G. Hening
Elementary, Lloyd C. Bird High, Manchester High, Meadowbrook High, Monacan High, Providence Middle, Salem
Church Elementary, Salem Church Middle, Thelma Crenshaw Elementary and Thomas Dale High

Clarke County — Boyce Elementary and D.G, Cooley Elementary

Covington — Covington High, Edgemont Primary and Jeter-Watson Intermediate

Craig County — McCleary Elementary

Culpeper County — Culpeper County High and Eastern View High

Cumberland County — Cumberland Elementary and Cumberland Middle

Danville — George Washington High, Irvin W. Taylor Elementary, O. Trent Bonner Middle and

Westwood Middle

Dickenson County — Ervinton Elementary, Longs Fork Elementary and Sandlick Elementary

Dinwiddie County — Dinwiddie Elementary, Dinwiddie High and Dinwiddie Middie
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Fairfax County — Annandale High, Bailey's Elementary School for the Arts and Sciences, Beech Tree
Elementary, Bren Mar Park Elementary, Bryant Alternative High, Clearview Elementary, Crestwood Elementary,
Dranesville Elementary, Edison High, Fairfax County Adult High, Fort Hunt Elementary, Freedom Hill Elementary,
Glasgow Middle, Herndon Elementary, Herndon High, Hutchison Elementary, Lee High, Marshall High, McLean
High, Mount Vernon High, Mount Vernon Woods Elementary, Mountain View Alternative High, Pine Spring
Elementary, Saratoga Elementary, South Lakes High, Stuart High, West Potomac High, West Springfield High
and Woodlawn Elementary

Falls Church — Mary Ellen Henderson Middle

Fauquier County — Claude Thompson Elementary, Fauquier High, H.M. Pearson Elementary, James G:
Brumfield Elementary, Liberty High, Marshall Middle, Mary Walter Elementary, W.C. Taylor Middle and Warrenton
Middle

Floyd County — Floyd County High

Fluvanna County — Fluvanna Middle

Franklin — Frankfin High

Franklin County — Franklin County High

Frederick County — Bass-Hoover Elementary, Frederick County Middle, James Wood High, James Wood Middle,
Millbrook High, Orchard View Elementary and Stonewall Elementary

Galax — Galax Elementary and Galax High

Giles County — Giles High, Macy McClaugherty Elementary/Middle and Narrows High

Grayson County — Baywood Elementary and Grayson Highlands

Greene County — Ruckersville Elementary

Greensville County — Edward W. Wyatt Middle and Greensville County High

Halifax County — Halifax County Middle and South Boston Elementary

Hampton — Benjamin Syms Middle, Booker Elementary, C. Alton Lindsay Middle, Captain John Smith
Elementary, George P. Phenix Elementary, Hampton High, Hunter B. Andrews PK-8 School, Jefferson Davis
Middle, Kecoughtan High, Paul Burbank Elementary, Phoebus High, Samuel P. Langley Elementary, Thomas
Eaton Middle and Tucker-Capps Elementary

Hanover County — Battlefield Park Elementary, Hanover High and Lee Davis High

Harrisonburg — Harrisonburg High, Skyline Middle and Thomas Harrison Middle

Henrico County — Anthony P. Mehfoud Elementary, Brookland Middle, Cashell Donahoe Elementary, Douglas S.
Freeman High, Elko Middle, Fairfield Middle, George H. Moody Middle, Harvie Elementary, Henrico High,
Hermitage High, Highland Springs High, John Randolph Tucker High, John Rolfe Middle, L. Douglas Wilder
Middle, Lakeside Elementary, Montrose Elementary, Ridge Elementary, Ruby F. Carver Elementary, Seven Pines
Elementary, Varina Elementary and Varina High

Henry County — Bassett High

Hopewell — Carter G. Woodson Middle

Isle of Wight County — Smithfield High

King and Queen County — Lawson-Marriott Elementary

King George County — King George High

King William County — Hamilton Holmes Middle

Lancaster County — Lancaster Middle

Lee County — Elk Knob Elementary, Flatwoods Elementary, Jonesville Middle, Rose Hill Elementary and Thomas
Walker High

Loudoun County — Algonkian Elementary, Ball's Bluff Elementary, Buffalo Trail Elementary, Catoctin Elementary,
Cool Spring Elementary, Countryside Elementary, Creighton's Corner Elementary, Dominion High, Dominion Trail
Elementary, Farmwell Station Middle, Forest Grove Elementary, Heritage High, Horizon Elementary, J. Lupton
Simpson Middle, John W. Tolbert Jr. Elementary, Legacy Elementary, Loudoun County High, Meadowland
Elementary, Mountain View Elementary, Newton-Lee Elementary, Park View High, Rosa Lee Carter Elementary,
Seneca Ridge Middle, Smart's Mill Middle, Sterling Elementary, Sterling Middle, Steuart W. Weller Elementary
and Sully Elementary

Louisa County — Louisa County High, Thomas Jefferson Elementary and Trevilians Elementary

Lunenburg County — Central High

Lynchburg — Bedford Hills Elementary, Dearington Elementary/Innovation, E.C. Glass High, Linkhorne Middle,
Paul Laurence Dunbar Middle for Innovation, Perrymont Elementary, Sandusky Middle, Sheffield Elementary and
T.C. Miller Elementary for Innovation

Madison County — William H. Wetsel Middle

Manassas — Baldwin Elementary, Grace E. Metz Middle, Mayfield Intermediate and Osbourn High

Manassas Park — Cougar Elementary, Manassas Park Elementary and Manassas Park High

Middlesex County — Middlesex High





Montgomery County — Christiansburg High, Christiansburg Middle, Kipps Elementary and Shawsville Middle
Nelson County — Nelson County High

New Kent County — New Kent Middle

Newport News — Achievable Dream Academy, B.C. Charles Elementary, Crittenden Middle, David A. Dutrow
Elementary, Denbigh High, Ethel M. Gildersleeve Middle, General Stanford Elementary, George J. Mcintosh
Elementary, Heritage High, Hidenwood Elementary, Homer L. Hines Middle, Horace H. Epes Elementary,
Huntington Middle, J.M. Dozier Middle, Joseph H. Saunders Elementary, Lee Hall Elementary, Mary Passage
Middle, Menchville High, Richard T. Yates Elementary, Richneck Elementary, T. Ryland Sanford Elementary and
Willis A. Jenkins Elementary

Norfolk — Azalea Gardens Middle, Blair Middle, Booker T. Washington High, Campostella Elementary, Coleman
Place Elementary, Granby High, Lake Taylor High, Little Creek Elementary, Matthew Fontaine Maury High,
Norview Elementary, Norview Middle, Oceanair Elementary, Poplar Halls Elementary, St. Helena Elementary and
Tanners Creek Elementary

Northumberlfand County — Northumberiand High

Nottoway County — Burkeville Elementary, Nottoway High and Nottoway Intermediate

Page County — Page County Middle, Shenandoah Elementary and Stanley Elementary

Patrick County — Stuart Elementary

Petersburg — Petersburg High

Pittsylvania County — Brosville Elementary, Chatham Middle, Stony Mill Elementary and Tunstall High
Portsmouth — Churchland Middle, Cradock Middle, James Hurst Elementary, Park View Elementary, Simonsdale
Elementary, Westhaven Elementary and Woodrow Wilson High

Powhatan County — Flat Rock Elementary and Powhatan Elementary

Prince Edward County — Prince Edward Middle

Prince George County — N.B. Clements Junior High and Prince George High

Prince William County — Battlefield High, Coles Elementary, Enterprise Elementary, Freedom High, Gar-Field
High, George P. Mullen Elementary, Martin Luther King Jr. Elementary, Marumsco Hills Elementary, Minnieville
Elementary, Neabsco Elementary, Osbourn Park High, Parkside Middle, River Oaks Elementary, Sharon C.
McAuliffe Elementary, Stonewall Jackson High, Stonewall Middle, Stuart M. Beville Middle, Woodbridge High and
Woodbridge Middle

Pulaski County — Pulaski County Senior High and Pulaski Middle

Richmond — Blackwell Elementary, G.H. Reid Elementary, George Mason Elementary, George Wythe High,
Ginter Park Elementary, Huguenot High, Lucille M. Brown Middle, Oak Grove/Bellemeade Elementary, Summer
Hill/Ruffin Road Elementary, Thomas Jefferson High and Westover Hills Elementary

Roanoke — Fallon Park Elementary, Morningside Elementary, Patrick Henry High and Roanoke Academy for
Mathematics & Science Elementary

Roanoke County — Northside High and William Byrd High

Rockbridge County — Central Elementary, Fairfield Elementary, Maury River Middle, Natural Bridge Elementary
and Rockbridge County High

Rockingham County — Fulks Run Elementary, Mountain View Elementary, Spotswood High, Turner Ashby High
and Wilbur S. Pence Middle

Russell County — Givens Elementary, Lebanon High and Swords Creek Elementary

Shenandoah County — Ashby Lee Elementary, Sandy Hook Elementary and Signal Knob Middle

Smyth County — Chilhowie Elementary, Marion Middle, Marion Senior High, Saltville Elementary and Sugar
Grove Combined

Southampton County — Riverdale Elementary

Spotsylvania County — Battlefield Middle, Brock Road Elementary, Massaponax High and Riverview Elementary
Stafford County — Anne E. Moncure Elementary, Anthony Burns Elementary, Brooke Point High, Colonial Forge
High, Donald B. Dixon-Lyle R. Smith Middle, Ferry Farm Elementary, Grafton Village Elementary, Mountain View
High, Park Ridge Elementary, Stafford Senior High, T. Benton Gayle Middle and Widewater Elementary
Staunton — Arthur R. Ware Elementary and Robert E. Lee High

Suffolk — John Yeates Middle, King's Fork High, King's Fork Middle, Lakeland High and Nansemond River High
Tazewell County — Cedar Bluff Elementary, North Tazewell Elementary, Raven Elementary, Richlands
Elementary, Richlands Middle and Tazewell High

Virginia Beach — Bayside High, Bayside Middle, College Park Elementary, First Colonial High, Floyd Kellam
High, Frank W. Cox High, Glenwood Elementary, Green Run Elementary, Kempsville High, Larkspur Middle,
Lynnhaven Middle, Ocean Lakes High, Princess Anne High, Salem High, Tallwood Elementary and Tallwood
High

Warren County — A.S. Rhodes Elementary, Leslie Fox Keyser Elementary, Ressie Jeffries Elementary and
Warren County Middle





Washington County — Abingdon High, John S. Battle High, Meadowview Elementary and Valley Institute

Elementary

Waynesboro — Kate Collins Middle and Waynesboro High

Westmoreland County — Cople Elementary, Montross Middle and Washington & Lee High

Williamsburg-James City County — J. Blaine Blayton Elementary and Warhill High

Winchester — Daniel Morgan Middle and Garland R. Quarles Elementary

Wise County — Central High, Eastside High and Powell Valley Middle

Wythe County — Fort Chiswell Middle, Rural Retreat Middle, Scott Memorial Middle and Spiller Elementary
#H##





